SECOND PART: APPLICATION FORM IN WORD 

Working Group on the issue of human rights and transnational corporations and other business enterprises, member from Latin American and Caribbean States [HRC resolution 26/22]

Appointments of special procedures mandate holders to be made
at HRC28 in March 2015

How to start the application process: 

The application process consists of two parts: the first part is a web-based survey and the second part is an application form in Word format. Both parts and all sections of the application form need to be completed for the application to be processed. 

First part: The web-based survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate/s applying for and nominating entity. The web-based survey should only be completed once per selection round, i.e. multiple selection is allowed to indicate if the candidate is applying for more than one mandate within a given selection round. 

Second part: The application form in Word which can be downloaded, completed and saved in Word format and then submitted as an attachment by email. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will be made available to concerned parties, including through the OHCHR public website.
Once completed, the application form in Word should be submitted by email to hrcspecialprocedures@ohchr.org  

If the candidate is applying for more than one mandate, a mandate-specific application form needs to be completed and sent for each mandate. 
· A maximum of three reference letters can be attached, in pdf format, to the application sent by email. No additional document is required. 

· Application deadline: Friday, 20 February 2015 (12.00 noon GMT) 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
Please note that for this appointment, only nationals of States belonging to the specific regional group are eligible. Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
In case of technical difficulties, or if you encountering problems completing or accessing any of the forms, the Secretariat may be contacted by email at hrcspecialprocedures@ohchr.org or fax at + 41 22 917 9011.
An acknowledgment email will be sent when we receive both parts of the application process, i.e. the information through the web-based survey and the Word application form by email.
Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA

	1. Family name: RIVERA DIAZ                                                                       
	5. Sex:   FORMCHECKBOX 
 Male       FORMCHECKBOX 
 Female

	2. First name: Catalina                                                                     
	6. Date of birth (dd-mm-yy): 13-Oct-64

	3. Maiden name (if any): None                                                               
	7. Place of birth: Mexico City, Mexico

	4. Middle name: Teresa                                                                            
	8. Nationality (please indicate the nationality that will appear on the public list of candidates): Mexican

	
	9. Any other nationality: None


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

I have doctoral studies on law, where my thesis discusses the right to remedy of victims; I hold a LL.M. with a specialization in criminal law, and a LL.B., all from the Universidad Autonoma de Nuevo Leon. I was a Court Secretary for a domestic Criminal Court from 1982 to 1995, where I had extensive experience that allowed me to assess what are the needs to make human rights effective. Since 2009, I've been the First General Attorney (Visitador General) for the Human Rights Commission of Nuevo Leon, dealing with violations to civil, political, economic, social and cultural rights. My work concentrates on the investigation and legal analysis of claims of human rights violations, and on the development of training programmes and capacity-building activities for the Government. Since 2011, my work has also focused on encouraging the State to ensure corporate respect of human rights standards; in 2012, I issued the first NHRI recommendation on business and human rights in Mexico (Casino Royale case), based primarily on the UN Guiding Principles, and have issued several more since then. Spanish is my mother tongue, and I have good knowledge (orally and in writing) of English and fair knowledge of French. 
2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

My position as First General Attorney has made me have frequent contact and use of international human rights law in general, both of a universal and regional nature. Thus, I normally use in my work the relevant international human rights instruments, norms and principles deriving from the work of the United Nations. As a result of this, I am well aware of the functioning of UN Special Procedures and Treaty Bodies, and of the Inter-American System of Human Rights. Most of my knowledge on these topics has been acquired through reading and working on real cases, and to a lesser extent through seminars and conferences. In addition, for 21 years I've been a Professor of Law at the Universidad Autonoma de Nuevo Leon in Monterrey, Mexico, where I've taught courses on fundamental rights, human rights law and criminal law, among others. In total, counting the 13 years I worked as a Court Secretary and the six years I've worked for the Human Rights Commission of Nuevo Leon, I have 19 years of practical experience in the field of human rights, and 21 years of experience teaching fundamental rights and human rights law.
3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

As a Law Professor and practitioner, I have been involved in many activities related to the promotion and protection of human rights. As explained before, my work has made me have a constant interaction with local and federal authorities in relation to the follow-up of recommendations I've issued, as well as on training and capacity-building programs. In this regard, I've participated as an expert in training programs and conferences on several human rights issues, many of them involving the corporate responsibility to respect human rights and the State duty to protect. Those training programs and conferences have been provided to a wide range of stakeholders, such as judges, law enforcement officials, NGOs, lawyers, etc. In addition, I was a Senior Legal Adviser for the State Women's Institute (Instituto Estatal de las Mujeres), in charge of identifying and making recommendations on how to adequately implement the international treaties on women's rights to which Mexico is a party to at the state and municipal level, and on the harmonization of domestic legislation.
4. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate.)

As a Professor and Practitioner, I have the flexibility to dedicate the time that is required to perform the duties of the mandate.
III. Motivation Letter (600 word limit)
The issue of human rights and transnational corporations is a particularly complex topic, that calls for the adoption of a smart mix of actions at the national, regional and international level. The UN Guiding Principles on Business and Human Rights constitute that first step needed to have a starting point, but many other actions are required to keep moving the momentum of the business and human rights agenda forward. In particular, the issue of the corporate responsibility to respect human rights has not really reached the agendas of most governments in Latin America and the Caribbean. In addition, only transnational corporations are usually aware of the UN Framework in the region, and very few currently have processes in place to ensure that human rights due diligence and impact assessments are carried out regularly.

In addition, the role of National Human Rights Institutions on this topic is still lacking, with many of them showing little or no knowledge on the different problematics that business and human rights represent. An important part of the problem is that the notion of corporate social responsibility continues to be the main line of thought in many Latin American societies; thus, much more promotion of the UN Guiding Principles are required if they are to become the basic guideline on the issue of corporate responsibility for human rights. 

My experience as a former Court Secretary and as the First General Attorney on human rights for the Human Rights Commission of Nuevo Leon can be a valuable contribution to the work developed by the UN Working Group on Human Rights. I have a clear understanding of many of the issues posed by corporate activities and for the lack of State due diligence, and particularly of the need of victims to have effective access to remedy, be it judicial or non-judicial. In this regard, I would aim to work with all stakeholders (victims, Governments, NGOs, academia, NHRIs, etc.) and to contribute to the promotion of the business and human rights agenda in the region, and for the development of clear national programmes for ensuring this issue is firmly embedded in their agenda. 

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills:  

Mother tongue: Spanish
Arabic: Yes or no: No   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: Yes   If yes,

Read: Easily or not easily: Easily
Write: Easily or not easily: Not easily
Speak: Easily or not easily: Not easily

Russian: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily


V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher).
	Name of degree and name of academic institution:
	Years of attendance

(from-to):
	Place and country:

	J.S.D. (Doctor of Juridical Science/Doctorado en Derecho), Universidad Autonoma de Nuevo Leon (examination pending)
	2006-2007
	Monterrey, Mexico

	Ll.M. with a specialization in Criminal Law (Master of Laws/Maestría en Derecho Penal), Universidad Autónoma de Nuevo León
	1989-1992
	Monterrey, Mexico

	Ll.B. (Bachelor of Laws/Licenciatura en Derecho)
	1981-1985
	Monterrey, Mexico

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one. 
	Name of employer,
functional title,
main functions of position:
	Years of work
(from-to):
	Place and country:

	Comisión Estatal de Derechos Humanos de Nuevo León; Primera Visitadora General (First General Attorney); in charge of issuing recommendations for human rights violations, investigating into alleged human rights violations, analyzing evidence and legal considerations, demanding to authorities precautionary measures for the protection of (potential) victims of human rights abuses, issuing press releases, developing training and capacity-building programs, coordinating visits to monitor compliance with human rights standards by authorities. 
	2009-Present
	Monterrey, Mexico

	Universidad Autónoma de Nuevo León; Professor of Law; teaching courses on human rights, fundamental rights, constitutional law and criminal law and procedure.
	1994-Present
	Monterrey, Mexico

	Instituto Estatal de las Mujeres; Senior Legal Adviser; in charge of identifying the issues for the adequate application of international treaties on women's rights at the state and municipal level, and making recommendations for the appropriate harmonization of domestic law with international human rights standards.
	September 2008-January 2009
	Monterrey, Mexico

	Tercer Juzgado Penal del Estado; Court Secretary; in charge of the drafting of judgments, analysis of evidence and legal considerations. 
	1982-1995
	Monterrey, Mexico


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)

1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

No
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:
No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1?

Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
If necessary, the position as First General Attorney may be relinquished.
****
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