SECOND PART: APPLICATION FORM IN WORD 

 Working Group on Enforced or Involuntary Disappearances, member from Western European and other States [HRC resolution 16/16]

(Appointments of special procedures mandate holders to be made
at HRC27 in September 2014)

How to start the application process: 

The application process consists of two parts: the first part is a web-based survey and the second part is an application form in Word format. Both parts and all sections of the application form need to be completed for the application to be processed. 

First part: The web-based survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate/s applying for and nominating entity. The web-based survey should only be completed once, i.e. multiple selection is allowed to indicate if the candidate is applying for more than one mandates. 

Second part: The application form in Word which can be downloaded, completed and saved in Word format and then submitted as an attachment by email. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will be made available to concerned parties, including through the OHCHR public website. 

Once completed, the application form in Word should be submitted by email to hrcspecialprocedures@ohchr.org  

If the candidate is applying for more than one mandate, a mandate-specific application form needs to be completed and sent for each mandate. 
· A maximum of three reference letters can be attached, in pdf format, to the application sent by email. No additional document is required. 

· Application deadline: Monday, 30 June 2014 (midnight, GMT). 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
Please note that for the Working Group appointments, only nationals of States belonging to the specific regional groups are eligible. Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
In case of technical difficulties, you may contact us by email at hrcspecialprocedures@ohchr.org or fax at + 41 22 917 9011.
An acknowledgment email will be sent when we receive both parts of the application process, i.e. the information through the web-based survey and the Word application form by email. 
Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA
	Family name: Provost                                                                       
	Sex:   FORMCHECKBOX 
 Male        FORMCHECKBOX 
 Female

	First name: René                                                                     
	Date of birth (dd-mm-yy): 14-Sep-65

	Maiden name (if any):                                                                     
	Place of birth: Montréal, Canada

	Middle name:                                                                                  
	Nationality (please indicate the nationality that will appear on the public list of candidates): Canadian

	
	Any other nationality: N/A


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
	QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

	René Provost has been engaged with the international protection of human rights for more than 20 years. His LLM at UC Berkeley focused on the comparative constitutional protection of human rights, while his doctorate at the University of Oxford explored the systemic interaction between international human rights law and international humanitarian law. His doctoral thesis, which was later published as a monograph by Cambridge University Press, analysed the normative framework (the place of rights and duties), the role of reciprocity, and the impact of normative vagueness and factual uncertainty in the application of international human rights law and humanitarian law. After teaching for one year in the Department of International Relations at Lehigh University (USA), he joined the Faculty of Law of McGill University in Montréal (Canada), where he has been a professor since 1994. He has been teaching subjects mostly related to international law and human rights in English, in French, and on occasion in Spanish. He has published in some of the most reputed international law journals in the same three languages. He has significance media experience, on television, the radio, and in print, regularly commenting on issues of international human rights in op-eds and interviews. 

	RELEVANT EXPERTISE (200 words)
Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

	René Provost has extensive knowledge of international human rights instruments, acquired through his research and publications on human rights over the last two decades. He has taught many times courses directly on and related to human rights, including International Law of Human Rights, International Humanitarian Law, Public International Law, Peoples and Minorities in International Law, Courts and Tribunals in Armed Conflicts, and Socio-Economic Right to Development. He is the author of the section on human rights of the casebook used to teach international law in most Canadian law schools, and has published on both the international and regional human rights regimes. He was the founding Director of the McGill Centre for Human Rights and Legal Pluralism from 2005 to 2010. Earlier in his career, he was a research attorney for Human Rights Watch in New York, focussing on the legality of Security Council sanctions. He also represented the Lawyers’ Committee for Human Rights at a session of the Human Rights Committee. He participated in diplomatic negotiations on the human rights dimention of the Organisation internationale de la Francophonie (Bamako Process) and on the revision of Convention on the Protection of UN Personnel.

	ESTABLISHED COMPETENCE             (200 words)
Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

	René Provost is the author or editor of eight books, all dealing with various facets of international human rights law, published by some of the leading academic publishers in the world. His monograph on international human rights and humanitarian law was extensively reviewed to great appraise in a dozen international journals. He has a record of cooperating for many years with international tribunals, including the Special Court for Sierra Leone, the Special Tribunal for Lebanon, and the Extraordinary Chamber of the Courts of Cambodia, either by directing clinics providing support of the judges of international tribunals, or by way of submitting amicus curiae briefs. He has collaborated on various occasions with the International Committee of the Red Cross and the Canadian Red Cross, teaching training sessions on human rights and participating in conferences. For three years, Professor Provost chaired a summer programme on international human rights law held jointly by McGill University and the Hebrew University of Jerusalem, each year alternating between Montréal and Jerusalem and focussing on a specific theme (human rights and diversity; human righst in armed conflicts; economic and social rights). Finally, he participated in policy discussions on human rights and terrorism/anti-terrorism in the USA.


	flexibility/readiness and AVAILABILITY of time (200 words)
to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders.  (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate.)
	Professor Provost is a full-time, permament member of the Faculty of Law of McGuill University.  As such, it is understood that part of his work is devoted to professional activities that further knowledge and understanding of law, including international human rights law. Participation in the work of the WGEID would as a result be considered wholly consistent with his employment as a professor of law. Between September and April, Professor Provost is required to teach courses in the Faculty of Law, but there is a degree of flexibility in scheduling of courses that allows for absences that correspond to the sessions of the WGEID. Professor Provost understands that the WGEID also carries out some of its functions between sessions, for which he is willing and available. In addition, Professor Provost routinely employs between one and three research assistants, law students completing their bachelor, masters or doctorate in law, who are available to support him in his performance of the mandate of the WGEID (including support in languages other than English, French and Spanish).  



III. Motivation Letter (600 word limit)

	Enforced and involuntary disappearances were famously described as a ‘technique of terror’, and indeed the practice shares with terrorism the feature that its impact extends considerably beyond its immediate victim. Indeed, like terrorism, the direct target of the disappearance may well be merely the tool needed to achieve the real goal: spreading fear and anguish among a specific group or within the population in general. Unlike most terrorist attacks, however, disappearances are not a crimes that is well-circumscribed in time and in place, opening a space for regrouping, reflecting and reacting; instead, it is a process the boundaries of which are shrouded in fuzziness, from the precise moment of disappearance to its authors and, often, their specific motives. Families, friends and colleagues are in fact left to construct themselves the story of the disappearance, unwillingly amplifying, reverberating and sustaining its impact long after the deed itself has been carried out.

This is a conceptual representation of the practice of enforced and involuntary disappearance, one that underscores important characteristics of the crime, and yet fails to capture the raw terror felt by those who are so unlucky as to be disappeared and the grinding anguish befalling their relatives and friends. Disappearances can amount to an array of human rights violations, from extrajudicial execution, to torture, to even more devious affronts to humanity such as the appropriation of babies born during captivity. The horror of disappearances is that a wide spectrum of violations can be imposed upon any given victim, possibly in a cumulative fashion over very long periods of time. For the victim, there is no visible light at the end of the tunnel that can nourish hope and sustain resilience in the face of inhumanity. For families and friends, there is no way of knowing what is and is not happening to their loved ones. Until deliverance either by known death or release, disappearance remains ever in the present for all concerned, a crime that can span decades and lose little of its bitterness for those who are its victims in one way or another.

“What can we do to stop this?” is the simple and yet devastating question that law students ask when confronted with this ugly reality. The only simple part of the answer is that there is no straightforward solution, no International Criminal Court warrant that can descend to make it all right in one simple swoosh. It is equally clear, however, that some things can and must be done to combat the practice of enforced and involuntary disappearance. In fact, the work of the WGEID offers a compelling example of the way international human rights law can make a difference. It defines itself as fundamentally a humanitarian channel of communication between Governments and those who speak for the victims. Disappearances are a practice of social dislocation that festers in societies made fragile by armed conflicts, totalitarian rule, insecurity and criminality, poverty, corruption: not the kind of environment in which overly legalistic and rigid solutions can be imposed from abroad or above. That said, human rights law nevertheless structures the dialogue between the WGEID and Governments by giving them a common vocabulary and some agreed reference points (even if debated), opening avenues that can sometimes bring relief to the victims of enforced and involuntary disappearances. This is, in reality, the real worth of human rights in most context. Hannah Arendt spoke of the need to speak truth to power, and human rights can be a technique of truth and justice that responds in its own ways to many techniques of terror like disappearances.



IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills:  

	Languages
	Read
	Write
	Speak

	
	Easily
	Not Easily
	Easily
	Not Easily
	Easily
	Not Easily

	Arabic
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Chinese
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	English
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	French
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Russian
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Spanish
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Mother tongue (please specify): 
     
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 



V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher).
	Name of degree and name of academic institution:
	Years of attendance
(From/To):
	Place and country:

	D.Phil. University of Oxford
	1992-1998
	Oxford, UK

	LL.M. University of California at Berkeley
	1990-1991
	Berkeley, USA

	Certificat École du Barreau
	1989-1990
	Montréal, Canada

	LL.B. Université de Montréal
	1985-1988
	Montréal, Canada


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one. 
	Name of employer,
functional title,
main functions of position:
	Years of work
(From/To):
	Place and country:

	McGill University, Professor of Law
	From 1994
	Montréal, Canada

	Lehigh University, Lecturer in International Law
	1991
	Bethlehem, PA USA

	Lawyers' Committee for Human Rights, Observer
	1992
	New York, NY USA

	Human Rights Watch, Research Attorney
	1992
	New York, NY USA


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)

1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
	No


2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

No
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:

No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1?


Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate-holders will act in their personal capacity.
No other mandare or function is in conflict
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
Not Applicable
****
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