SECOND PART: APPLICATION FORM IN WORD 

 Working Group on Enforced or Involuntary Disappearances, member from Western European and other States [HRC resolution 16/16]

(Appointments of special procedures mandate holders to be made
at HRC27 in September 2014)

How to start the application process: 

The application process consists of two parts: the first part is a web-based survey and the second part is an application form in Word format. Both parts and all sections of the application form need to be completed for the application to be processed. 

First part: The web-based survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate/s applying for and nominating entity. The web-based survey should only be completed once, i.e. multiple selection is allowed to indicate if the candidate is applying for more than one mandates. 

Second part: The application form in Word which can be downloaded, completed and saved in Word format and then submitted as an attachment by email. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will be made available to concerned parties, including through the OHCHR public website. 

Once completed, the application form in Word should be submitted by email to hrcspecialprocedures@ohchr.org  

If the candidate is applying for more than one mandate, a mandate-specific application form needs to be completed and sent for each mandate. 
· A maximum of three reference letters can be attached, in pdf format, to the application sent by email. No additional document is required. 

· Application deadline: Monday, 30 June 2014 (midnight, GMT). 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
Please note that for the Working Group appointments, only nationals of States belonging to the specific regional groups are eligible. Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
In case of technical difficulties, you may contact us by email at hrcspecialprocedures@ohchr.org or fax at + 41 22 917 9011.
An acknowledgment email will be sent when we receive both parts of the application process, i.e. the information through the web-based survey and the Word application form by email. 
Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA
	Family name: Leach                                                                       
	Sex:   FORMCHECKBOX 
 Male        FORMCHECKBOX 
 Female

	First name: Philip                                                                     
	Date of birth (dd-mm-yy): 10-May-66

	Maiden name (if any):                                                                     
	Place of birth: UK

	Middle name: Royston                                                                            
	Nationality (please indicate the nationality that will appear on the public list of candidates): UK

	
	Any other nationality:      


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
	QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

	Qualified as a solicitor in the UK; twenty years’ practice in the field of international human rights law; founding Director of the European Human Rights Advocacy Centre (2003) which supports local NGOs and lawyers in taking human rights cases to international tribunals; formerly Director of the Human Rights and Social Justice Research Institute, at London Metropolitan University (human rights research, consultancy and training).

Appointed as Professor of Human Rights in 2007; teaches human rights at undergraduate and postgraduate level and supervises PhD students; regularly reviews draft manuscripts for various publishers and journals.

As an academic working in the field of human rights law (since 2002), has written extensively in the field: books, reports, book chapters (e.g. Quelles sont les réparations adéquates dans les affaires de ‘disparitions’?  in Lambert Abdelgawad & Martin-Chenut (eds), Réparer les violations graves et massives des droits de l’homme : La Cour InterAméricaine, pionnière et modèle ?, Université de Paris1, 2010), journal and newspaper articles & blogs; frequent speaker and trainer at national and international conferences, seminars & workshops (e.g. Bar Human Rights Committee workshop for lawyers on the UN Human Rights Special Mechanisms, Ramallah, 2006); member of the Editorial Board of European Human Rights Law Review.


	RELEVANT EXPERTISE (200 words)
Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

	He has extensive knowledge of international standards, principles and mechanisms relevant to the WGEID’s mandate. As a practising lawyer, has litigated several hundred cases at the European Court of Human Rights (acting for applicants), as well as litigation before domestic courts, Human Rights Committee, CJEU & petitions to UN Special Procedures; particular focus on human rights cases arising in conflict  situations (including incommunicado detention & disappearances, extra-judicial executions, use of lethal force and deaths in custody).

Published widely in the human rights field: on the law and practice relating to disappearances, and on closely-related subjects, such as fact-finding, redress, systemic violations and implementation. He is the author of ‘Taking a Case to the European Court of Human Rights’, Oxford University Press (3rd edition, 2011); his regular teaching commitments include teaching on the regional human rights mechanisms at Oxford University and the LSE.

Frequently commissioned by inter-governmental bodies (Council of Europe; OSCE) to write reports, advise and/or provide training courses – for example: commissioned by the CoE to advise on the implementation of the recommendations of the European Committee for the Prevention of Torture in 2006-2007; published briefing for CoE in 2013 on standards relating to the protection and safety of journalists


	ESTABLISHED COMPETENCE             (200 words)
Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

	His research in the human rights field has been commissioned, or funded, by the Equality and Human Rights Commission, the OSCE, Council of Europe, the Nuffield Foundation and the Leverhulme Trust.

He has been commissioned by the Council of Europe, the OSCE, the British Council, the Foreign & Commonwealth Office, the Law Society of England and Wales, the Arab Lawyers’ Union and various NGOs as an expert to provide training for lawyers, NGOs, judges, police and prosecutors on a wide range of human rights issues (notably standards relating to deprivation of liberty and fair trial).

He has been a member of the Independent Advisory Panel on Deaths in Custody since 2009 (a Ministerial appointment in the UK), which advises Ministers in this field; appointed as a member of the Harris Review in 2014, which is conducting an independent review into self-inflicted deaths in prison custody of 18-24 year olds in England & Wales.

Regularly advises NGOs in the human rights field  - e.g. keynote speaker at the Amnesty International UK conference on Enforced Disappearances, London, 2010; adviser to Amnesty International in producing its second edition of the Fair Trial Manual in 2014. 



	flexibility/readiness and AVAILABILITY of time (200 words)
to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders.  (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate.)
	As an academic (based at Middlesex University in London) he has the flexibility in his working schedule, and the wherewithal, to be able to offer to make the commitment which this mandate entails (up to about three months per year) and to be suitably responsive to the varying demands of the role as they arise (including urgent situations, where necessary).

This would enable him both to undertake the necessary desk work, as well as attend sessions and carry out visits, as required.

He has the express approval of the Dean of the Law School at Middlesex University to offer such a commitment. 
 



III. Motivation Letter (600 word limit)

	I am making this application to join the Working Group on Enforced or Involuntary Disappearances, which I believe has had, and continues to have, a very important role and mandate, and to which I would be delighted to have the opportunity to contribute.
As a practitioner within the field of international human rights for twenty years, I am strongly motivated by the principle of access to justice, especially for the most vulnerable in society. I have sought to obtain redress for victims of human rights violations, or members of their families, in many and varied contexts, and in various different states. A substantial part of my litigation practice has arisen in conflict or post-conflict situations, where egregious human rights abuses have occurred on a systematic basis, including unlawful abductions, incommunicado detention, ill-treatment and extra-judicial executions.
Working with local NGOs and lawyers on the ground, I have sought to advise and assist the relatives of the victims in such cases, by the utilisation of the available legal processes, both domestic and international. Through this work I have developed an understanding of the substantial obstacles and difficulties over considerable periods of time which families face in attempting to ascertain the whereabouts of their loved ones. I have also developed an understanding of the evidential problems which arise, and of the weaknesses in many domestic processes of redress. Such experiences have deepened my commitment to working in this area on an international basis.
Utilising my position as an academic – as Professor of Human Rights Law – I have researched and written extensively in the human rights field, seeking to explore and deepen my understanding of many of the themes mentioned above, including for example the question of the requisite redress in disappearance cases. Another issue that I have sought to focus on is the adequacy (or otherwise) of domestic investigations into egregious human rights cases – to assess what constitutes an effective and timely independent investigation. In publishing on such questions, I have been motivated by the desire to contribute to achieving change in human rights systems and practice, and to improve the situation on the ground for the victims of human rights violations. I believe that such research and experience would enable me to make a valuable and relevant contribution to the WGEID’s mandate.

If I were to be appointed to the WGEID, I would seek to work industriously and creatively, responding to the requests of the families of the victims, and their advisers and representatives, to work closely with state officials and bodies and to collaborate collegiately and effectively with other individuals and institutions working in this field.



IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills:  

	Languages
	Read
	Write
	Speak

	
	Easily
	Not Easily
	Easily
	Not Easily
	Easily
	Not Easily

	Arabic
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Chinese
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	English
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	French
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Russian
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Spanish
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Mother tongue (please specify): 
English
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 



V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher).
	Name of degree and name of academic institution:
	Years of attendance
(From/To):
	Place and country:

	University of Durham - BA (Honours) History Class II Div I     
	1984-1987
	Durham, UK

	The College of Law, Chester - Common Professional Examination     
	1987-1988
	Chester, UK

	The College of Law, Chester - Law Society Finals     
	1988-1989
	Chester, UK

	London Metropolitan University - Postgraduate Certificate in Teaching and Learning     
	2002-2003
	London, UK


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one. 
	Name of employer,
functional title,
main functions of position:
	Years of work
(From/To):
	Place and country:

	Middlesex University - Professor of Human Rights Law (teaching and research) and Director, European Human Rights Advocacy Centre (EHRAC) (human rights litigation)     
	January 2013 - to date
	London, UK

	London Metropolitan University - Professor of Human Rights (teaching and research) (previously, Senior Lecturer in Law); Director, Human Rights and Social Justice (HRSJ) Research Institute (from 2007) (research, consultancy & training); founding Director, European Human Rights Advocacy Centre (from 2003) (human rights litigation)      
	2002-2012
	London, UK

	Kurdish Human Rights Project - Legal Director (human rights litigation before European Court)     
	1999-2002
	London, UK

	Liberty - Director of Law and Policy (previously, Legal Officer) (human rights litigation & policy work)     
	1993-1999
	London, UK


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)

1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
	No


2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

No
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:

No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1?


Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate-holders will act in their personal capacity.
Yes
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
N/A
****
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