SECOND PART: APPLICATION FORM IN WORD 

 Working Group on Enforced or Involuntary Disappearances, member from Western European and other States [HRC resolution 16/16]

(Appointments of special procedures mandate holders to be made
at HRC27 in September 2014)

How to start the application process: 

The application process consists of two parts: the first part is a web-based survey and the second part is an application form in Word format. Both parts and all sections of the application form need to be completed for the application to be processed. 

First part: The web-based survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate/s applying for and nominating entity. The web-based survey should only be completed once, i.e. multiple selection is allowed to indicate if the candidate is applying for more than one mandates. 

Second part: The application form in Word which can be downloaded, completed and saved in Word format and then submitted as an attachment by email. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will be made available to concerned parties, including through the OHCHR public website. 

Once completed, the application form in Word should be submitted by email to hrcspecialprocedures@ohchr.org  

If the candidate is applying for more than one mandate, a mandate-specific application form needs to be completed and sent for each mandate. 
· A maximum of three reference letters can be attached, in pdf format, to the application sent by email. No additional document is required. 

· Application deadline: Monday, 28 July 2014 (midnight, GMT). 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
Please note that for the Working Group appointments, only nationals of States belonging to the specific regional groups are eligible. Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
In case of technical difficulties, or if you encountering problems completing or accessing any of the forms, the Secretariat may be contacted by email at hrcspecialprocedures@ohchr.org or fax at + 41 22 917 9011.
An acknowledgment email will be sent when we receive both parts of the application process, i.e. the information through the web-based survey and the Word application form by email.
Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA
	1. Family name: GOMEZ DEL PRADO                                                                       
	5. Sex:   FORMCHECKBOX 
 Male              FORMCHECKBOX 
 Female

	2. First name: JOSE L.                                                                     
	6. Date of birth (dd-mm-yy): 30-Sep-37

	3. Maiden name (if any):                                                                     
	7. Place of birth: BARCELONA     

	4. Middle name:                                                                                  
	8. Nationality (please indicate the nationality that will appear on the public list of candidates): SPANISH

	
	9. Any other nationality: CANADIAN


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)
Master in Sociology, Geneva University.
Lectures in English, French and Spanish on human rights and has participated at over 40 forums and workshops organized by Institutes and Universities, such as: 

Forum for Arab and International Relations of Doha (Qatar) on Perspectives on Modern Warfare;
Notre Dame University (USA) on “The need for a UN convention to regulate and monitor private military and security companies”;
European Master in Human Rights and Democratization (Universities of   Venezia and Deusto) for 13 years;
Institut International des Droits de l´Homme (Strasbourg,France);

Académie Internationale de Droit Constitutionnel, Tunis (Tunis).

Université d’été des droits de l’homme et du droit à l’éducation, Genève (Suisse).

Máster Internacional de Medicina Humanitaria (Universidad Complutense Madrid);

Universidad Complutense, Cursos de Verano de El Escorial (España);

Instituto Interamericano de Derechos Humanos de San José (Costa Rica).

Has extensively written and published in English, French and Spanish monographs and articles, among which:
United Nations Extra-conventional Protection of Human Rights, in International Protection of Human Rights at the Dawn of the 21st century, University of Deusto, Bilbao, Spain, 2006;
“Hacia la Regulación internacional de las empresas militares y de seguridad privadas”, Marcial Pons, 2011, Barcelona.


2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

Competence in the UN international human rights sytem: both the treaty based system and the extra-conventional mechanisms.

UN TREATY SYSTEM: the Universal Declaration of Human Rights, the Core of the 9 international human rights treaties and the protocols to those instruments.

HUMAN RIGHTS MECHANISMS AND PROCEDURES OF IMPLEMENTATION.

UN human rights of Indigenous Peoples

UN EXTRA-CONVENTIONAL SYTEM: the Special Procedures of the UN Human Rights Council: geographical and thematic relating to economic, social and cultural rights; civil and political rights; and to specific groups.

UN HUMAN RIGHTS COUNCIL UNIVERSAL PERODIC REVIEW.

NATIONAL HUMAN RIGHTS INSTITUTIONS (The Paris Principles).

UN Office of the High Commissioner for Human Rights: Treaty bodies as secretary of the Committee on the Elimination of Racial Discrimination;

Advisory Services and Technical Cooperation as chief of the section implementing mandates of the Commission on Human Rights to support geographical Independent Experts and Special Rapporteurs as well as to establish field offices in a number of countries.

36 years at the United Nations, 18 at  UNHCHR, as Senior Human Rights Officer and 6 as Independent expert of the UN Human Rights Council (UN Working Group on the use of mercenaries mandate).



3. ESTABLISHED COMPETENCE             (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)
•
Former Member of the UN Working Group on the Use of Mercenaries, serving in his personal capacity as a human rights independent expert (2005-2011).

Has chaired the Group at several sessions and presented a number of reports to the UN Human Rights Council and the General Assembly.

Field missions to Chile, Ecuador, Equatorial Guinea, Honduras, Iraq, Fiji, Peru, United Kingdom and United States of America.

Has chaired the UN Regional Consultation for Latin American and Caribbean States,  Panama (2007) and the one for Western European and other States held, Geneva (2010); participated at the UN Regional Consultations held in: Moscow (2008), Bangkok (2009) and Addis Ababa (2010). 

•
Former Senior Officer of UN OHCHR in charge of advisory services and human rights field presences, responsible of the UN Human Rights Advisory and Technical Cooperation Program, establishing field offices and elaborating cooperation programs in Latin America (Colombia, Ecuador, Guatemala, Paraguay), Asia and the Pacific (Cambodia, Mongolia, Palestine), the Region of the Great Lakes of Africa and Eastern Europe (Romania, Georgia).

•
Coordinated the UN Security Council Expert Group entrusted for investigating and determining the genocide committed in Rwanda in 1994.

•
Senior Coordinator of UN High Commisioner for Human Rights, Mary Robinson, World Conference against Racism

      



4. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders.  (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate.)
Eight weeks available to attend relevant sessions of the Human Rights Council and General Assembly

Twelve weeks to carry out field visits of the mandate

Eighteen weeks to attend meetings, conferences and prepare reports to Human Rights Council and General Assembly



III. Motivation Letter (600 word limit)

	I joined the then UN Division of Human Rights in the early 1980’s at the period when the UN Commission on Human Rights, by its resolution 20 (XXXVI), had decided to create a subsidiary body responsible to investigate about human rights violations with a thematic focus : the Working Group on enforced or involutary disappearences.
This was a terrific innovation for it was the first thematic mandate of the Special Procedures. It was also the opening of an innovative avenue in monitoring human rights violations covering all countries of the world. The Working Group on enforced or involutary disappearences has paved the way for the creation of new mandates. First in the field of civil and political rights, such as summary executions, torture and arbitrary detention, and later in the field of social, economic and cultural rights. It has enhanced the effectivess of the mechanism of special procedures.
At the outset, the fundamental aim of the mandate was to handle globally the question of enforced disappearances. But, as the mandate was being implemented it started to deal not only with the phenomenon as such but with individual cases within a humanitarian perspective. This innovation was going to be followed by all the subsequent thematic mandates set up by the Commission. It lead to the establishment of a Quick response desk in the UN Division of Human Rights.
In the 1970’s the practice of enforced disappearances was systematically utilized by the Latin American military regimes in place. This practice had been the cause of thousands of enforced disappearances first in Central America, then in Southern America. The United Nations had tried to establish without success a geographic mandate that would have permitted to deal with the human rights violations in a specific Latin American country.
The Commission was confronted with a political coalition set up by the authorities of that given country supported by its allies that obstructed the investigation into disappearances. Face with such a political blockage that prevented the establishment of a geographical mandate to address and investigate one of the most inhuman and pressing human rights situations, the UN Commission on Human Rights had to invent. It created the Working on enforced or involuntary disappearances. This mandate opened a new avenue that would be known in the future as the thematic procedures and has had a tremendous and profound impact in the human rights machinery.
Even if I had other important and challenging tasks I, as most of my colleagues in the then UN Division of Human Rights, followed with the utmost interest the innovative procedures of the Working Group as well as of its secretariat which had to depend on extra-budgetary resources for the research and elaboration of lists of disappeared persons. A few years later, I had the opportunity to appreciate its work in the field when I was the Human Rights Officer responsible for working directly with the Independent Expert on Guatemala, a country where thousands of persons had disappeared during the civil war.
I followed later the work that lead to the adoption of the Declaration as well as the adoption and enforcement of the Convention when it entered into force.  

I am aware of all the progress realized by the Working Group on enforced or involutary disappearences as well as the long way this procedure has still to cover until the Convention is universally ratified by all Member States.
It would be for me a great challenge and a tremendous opportunity to contribute with my past experience in the field of human rights  to the activities of the Working Group. 



IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills:  
Mother tongue: Spanish
Arabic: Yes or no:     If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no:     If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes If yes,

Read: Easily or not easily: Yes
Write: Easily or not easily: Yes
Speak: Easily or not easily: Yes
French: Yes or no: YesIf yes,

Read: Easily or not easily: Yes
Write: Easily or not easily: Yes
Speak: Easily or not easily: Yes

Russian: Yes or no:    If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: YesIf yes,

Read: Easily or not easily: Yes
Write: Easily or not easily: Yes
Speak: Easily or not easily: Yes


V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher).
	Name of degree and name of academic institution:
	Years of attendance
(From/To):
	Place and country:

	Master in Sociology, 

University of Geneva



	1965-1970 
	Geneva Switzerland 

	Translator's Diploma

University of Geneva



	1965-1968 
	Geneva

Switzerland




	     
	     
	     

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one. 
	Name of employer,
functional title,
main functions of position:
	Years of work
(From/To):
	Place and country:

	UN Human Rights Council OHCHR 

Member UN Working Group on the use of mercenaries



	6 Years 
	Geneva
(Switzerland) 


	Senior Coordinator World Conference               

against Racism - UNOHCHR

•Member of the U.N. Advisory Group of the Voluntary Fund for the I International Decade of the World’s Indigenous Peoples. 



	 3 Years 
	Geneva

(Switzerland)




	UN OFFICE OF THE HIGH COMMISSIONER FOR HUMAN RIGHTS, UN CENTRE FOR HUMAN RIGHTS

AND UN DIVISION OF HUMAN RIGHTS

OHCHR SPECIAL PROCEDURES                                      

Responsible for coordinating several mandates in                 

the Region of the Great Lakes of Africa;

•
Secretary’s-General Investigative Team to DRC (1997-98)

•
UN Commission on Human Rights Mission to

Eastern Zaire to investigate grossw violations of human rights (1997)

•
Field missions of the Spacial Rapporteur on Burundi (1997)

•
UN SC Commission on the Rwanda genocide  (1994)

Responsible for negotiating and establishing a UNOHCHR 

office in Colombia, in Georgia/Abkhazia 

OHCHR - ADVISORY SERVICES AND TECHNICAL COOPERATION,    

•
Serving Commission’s mandates such as: Special

Representative of the Secretary-General on 

the situation of human rights in Cambodia

•
Organizing workshops and trainig courses such as:

The Asian-Pacific workshop on human rights issues,

Djakarta, 1993

•
Elaborating cooperation programs in Latin America (Ecuador, Guatemala, Paraguay); Asia and the Pacific (Cambodia, Mongolia, Palestine); the Region of the Great Lakes of Africa and Eastern Europe (Romania, Georgia).

•
Establishing field offices, such as the UN Centre for Human Rights Office in Cambodia and responsible for implementing

CHR resolution 1993/6 “to ensure a continued United Nations  presence in Cambodia” after UNTAC’s mandate expiration in order to provide support to human rights groups in Cambodia and assist the Government in meeting its obligations under human rights instruments.



	18 Years 
	Geneva (Switzerland)

Vienna (Austria)




	UN Division of Narcotc Drugs, serving the Commission on Narcotic Drugs, Field Missions to Andean countries, reports on drug abuse: world situation and trends 
	9 Years 
	Geneva

Vienna 





VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)

1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
	No


2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

No
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:

No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1?


Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate-holders will act in their personal capacity.
Yes
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
Not Applicable 
****
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