SECOND PART: APPLICATION FORM IN WORD 

Special Rapporteur on the human right to safe drinking water and sanitation [HRC resolution 24/18]
(Appointments of special procedures mandate holders to be made
at HRC27 in September 2014)

How to start the application process: 

The application process consists of two parts: the first part is a web-based survey and the second part is an application form in Word format. Both parts and all sections of the application form need to be completed for the application to be processed. 

First part: The web-based survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate/s applying for and nominating entity. The web-based survey should only be completed once, i.e. multiple selection is allowed to indicate if the candidate is applying for more than one mandates. 

Second part: The application form in Word which can be downloaded, completed and saved in Word format and then submitted as an attachment by email. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will be made available to concerned parties, including through the OHCHR public website. 

Once completed, the application form in Word should be submitted by email to hrcspecialprocedures@ohchr.org  

If the candidate is applying for more than one mandate, a mandate-specific application form needs to be completed and sent for each mandate. 
· A maximum of three reference letters can be attached, in pdf format, to the application sent by email. No additional document is required. 
· Application deadline: Monday, 30 June 2014 (midnight, GMT). 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 

In case of technical difficulties, you may contact us by email at hrcspecialprocedures@ohchr.org or fax at + 41 22 917 9011.
An acknowledgment email will be sent when we receive both parts of the application process, i.e. the information through the web-based survey and the Word application form by email.
Thank you for your interest in the Human Rights Council.

I. PERSONAL DATA
	Family name: Dugard                                                                       
	Sex:   FORMCHECKBOX 
 Male        FORMCHECKBOX 
 Female

	First name: Jacqueline                                                                     
	Date of birth (dd-mm-yy): 7-Dec-70

	Maiden name (if any): N/A                                                               
	Place of birth: United Kingdom

	Middle name: Claire Annette                                                                            
	Nationality (please indicate the nationality that will appear on the public list of candidates): Republic of South Africa

	
	Any other nationality: United Kingdom


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
	QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

	I have six university degrees (a combination of law and social sciences), one of which is an LLM in International Human Rights Law from Essex University, as well as a PhD in Social and Political Sciences from the University of Cambridge. I have been working in the human rights field for close to 15 years, internationally at the Commonwealth Secretariat in London (2001-2003) and, in South Africa, first at the Centre for Applied Legal Studies (CALS) (2004-2009) at the University of the Witwatersrand and, subsequently, at the Socio-Economic Rights Institute of South Africa (SERI), which I co-founded and headed between January 2010 and December 2013. I have published widely in accredited international and South African journals and books, and have presented and lectured at numerous domestic and international forums (in English). I have also written numerous newspaper opinion pieces and research reports. I am regularly consulted (domestically, regionally and internationally) as an expert on socio-economic rights generally and the right water and sanitation specifically.
      


	RELEVANT EXPERTISE (200 words)
Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

	During my LLM in International Human Rights Law at Essex University (2002-2003), I focused on socio-economic rights, learning about the norms and procedures under the supervision of then Special Rapporteur (SR) on the right to the highest attainable standard of health, Paul Hunt. Subsequently, on my return to South Africa, I have spent the past ten years working on socio-economic rights, focusing on access to water, sanitation and housing, as well as the role of courts in their adjudication. This was first as a senior researcher and then acting director at CALS, and later as the co-founder and director of SERI. SERI is a research, advocacy and litigation centre dedicated to advancing poor people's access to socio-economic rights and particularly basic services and housing rights. I have been involved with landmark water/sanitation-related cases coming before South Africa's Constitutional Court. I have also been directly involved in water/sanitation-related research and advocacy domestically and internationally, and have lectured on international, regional and domestic human rights law. More personally, I have direct knowledge of the Special Procedures mandates as my father, John Dugard, was the SR on the human rights situation in the Occupied Palestinian Territories.   
    


	ESTABLISHED COMPETENCE             (200 words)
Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

	Domestically, I co-founded and directed SERI; am a visiting associate professor at the School of Law, University of the Witwatersrand (where I teach Property Law); am an editor of the South African Journal on Human Rights; and am part of the ICESCR ratification campaign driver group. Regionally, I am part of African campaigns for ratification of the Optional Protocol (OP) to the ICESCR; I have co-hosted several regional human rights meetings including one on African strategies for ESC litigation, co-hosted with ESCR-net in March 2012. Internationally, I have lectured at the Global School on Socio-Economic Rights at Pretoria University (2011, 2012, 2013 and 2014), Harvard University (2013) and Los Andes University (Bogota) (2014); I am an active member of the steering committee of the Strategic Litigation Initiative of ESCR-net (e.g I was part of a team of experts sent to Mongolia in May 2013 to train civil society members in the OP-ICESCR); I was part of UN expert consultation meetings on sanitation (April 2009) and housing (October 2012); I co-hosted the SR (housing)'s regional meeting on tenure security in Johannesburg in May 2013 and I am regularly consulted by national and international authorities regarding the right to water/sanitation.


	flexibility/readiness and AVAILABILITY of time (200 words)
to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders.  (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate.)
	I am very used to travel, which has been a big part of my life for the past twenty years. I do not have children and my work - currently as a fixed-term (until end-July 2014) director to establish a Sexual Harassment Office at the University of the Witwatersrand, as well as being a part-time senior researcher at SERI and sessional law lecturer at the University of the Witwatersrand - is flexible. I am able to dedicate the required amount of time to perform the work of the mandate. 



III. Motivation Letter (600 word limit)

	I am a human rights lawyer and social researcher; a practitioner and scholar. I have worked in the human rights field for over twelve years, two of which were as a senior political affairs officer in the Commonwealth Secretariat in London, and six of which were as a senior researcher at the Centre for Applied Legal Studies (CALS) at the University of the Witwatersrand in Johannesburg, where I was the acting director between April and July 2008. More recently, between January 2010 and December 2013, I co-founded and directed the Socio-Economic Rights Institute of South Africa (SERI), where I am currently a part-time senior researcher working on rights-related research and advocacy.  

SERI is a non-governmental organisation that advances poor people’s access to socio-economic rights through research, advocacy and litigation. SERI focuses thematically on the rights of access to water, sanitation and adequate housing. While at SERI, and previously at CALS, I have been involved in many of the key access to water/sanitation cases, as well as participating in cutting edge housing-related research and ongoing advocacy around water/sanitation-related rights, which has involved much domestic, regional and international collaboration. It has also involved working extensively at grassroots level, assisting communities to engage and consult with government and to participate in public processes.

Alongside being involved in applied human rights work, I have attempted to develop an intellectual project on the role of law – and particularly socio-economic rights – in advancing social change, pursuing an interdisciplinary socio-legal studies approach for which my combination of social science (BA(Hons); MPhil; PhD) and legal qualifications (LLB; LLM) has been an ideal mix. Thus, despite having been being formally located outside the academy between 2010 and 2013, I have maintained a strong academic writing record with over 20 refereed publication in international and domestic journals and books, on a range of topics dealing with socio-economic rights, including access to water/sanitation, as well as access to justice and the courts. I have also been engaged in academic teaching and I am a visiting associate professor at the School of Law at the University of the Witwatersrand, where I currently teach Property Law – this provides a new and interesting angle from which to engage with water/sanitation-related issues and rights. 

Having benefitted from direct involvement in socio-economic rights advocacy, especially concerning the right of water/sanitation, as well as having been engaged in the academic world, I have built up substantial experience of international, regional and domestic human rights theory and practice, including UN Special Procedures mechanisms. Regarding the latter point, I have been fortunate to work directly with the Special Rapporteurs on the human right to safe drinking water and sanitation; and on adequate housing as a component of the right to an adequate standard of living. 

Working at both the international and domestic level, I have come to appreciate the potential, and to understand the limitations, of the international human rights' machinery. I would like to further my human rights journey and contribute towards consolidating human rights compliance around the world by applying for the position of Special Rapporteur on the human right to safe drinking water and sanitation.




IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills:  

	Languages
	Read
	Write
	Speak

	
	Easily
	Not Easily
	Easily
	Not Easily
	Easily
	Not Easily

	Arabic
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Chinese
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	English
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	French
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Russian
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Spanish
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Mother tongue (please specify): 
English
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 



V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher).
	Name of degree and name of academic institution:
	Years of attendance
(From/To):
	Place and country:

	MPhil; and PhD, Social and Political Sciences, Cambridge University
	1995-2000
	Cambridge, United Kingdom

	LLM, International Human Rights Law, University of Essex
	2002-2003
	Colchester, United Kingdom

	LLB, University of the Witwatersrand 
	2004-2007 (part-time)
	Johannesburg, South Africa

	BA (Hons), University of the Witwatersrand
	1989-1991
	Johannesburg, South Africa


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one. 
	Name of employer,
functional title,
main functions of position:
	Years of work
(From/To):
	Place and country:

	University of the Witwatersrand, Johannesburg - Director, Sexual Harassment Office - in February 2014 I accepted a 6-month fixed term post to establish and direct a new Sexual Harassment Office at the University of the Witwatersrand. The post was awarded to me in recognition of my expertise in establishing and managing human rights organisations. The key functions have been to establish best practice policies and systems and to manage and staff a new office at the University to undertake advocacy, research, counselling, investigation and prosecution around sexual harassment on campus.
	Feb 2014 - July 2014
	Johannesburg, South Africa

	Socio-Economic Rights Institute of South Africa (SERI) - part-time Senior Researcher - direct responsibility for several research projects including for the RAITH Foundation on the value of public interest litigation; for the Foundation for Human Rights on the human rights situation pertaining to the rights to housing, water and sanitation; participation in an international research collaboration with the University of Bergen (Norway) on Climate Change, Rights and Poverty, that resulted in a special issue of the South African Journal on Human Rights and a book published by Juta co-edited by Jackie Dugard, Asuncion Lera St. Clair and Siri Gloppen, entitled Climate Talk: Rights, Poverty and Justice; participation in a South African Human Sciences Research Council (HSRC) project evaluating the performance of higher courts in South Africa (responsible for reports on direct access; development of the common law in relation to evictions and lease; and analysis of water, sanitation and housing-related judgments).  
	Jan 2013 - present     
	Johannesburg, South Africa

	Socio-Economic Rights Institute of South Africa (SERI) - Co-Founder and Executive Director - overall responsibilty to raise and manage funding; overall responsibilty to manage ten full-time and two part-time staff members; responsible for maintaining external relationships and advancing strategic direction of the organisation; and managed research and advocacy, as well as litigation activities.
	Jan 2010 - Dec 2012
	Johannesburg, South Africa

	Centre for Applied Legal Studies (CALS), University of the Witwatersrand - Senior Researcher; and Acting Director - enaged in socio-legal research, advocacy and litigation on socio-economic rights, focusing on access to housing and basic services; directly involved in key housing and basic services-related litigation; and responsible for fund-raising and reporting to donors. 
	Jan 2004 - Dec 2009
	Johannesburg, South Africa


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)

1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
	No


2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

No
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:

No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1?


Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate-holders will act in their personal capacity.
Yes
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
N/A
****
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