SECOND PART: APPLICATION FORM IN WORD 

Special Rapporteur on the human right to safe drinking water and sanitation [HRC resolution 24/18]

(Appointments of special procedures mandate holders to be made
at HRC27 in September 2014)

How to start the application process: 

The application process consists of two parts: the first part is a web-based survey and the second part is an application form in Word format. Both parts and all sections of the application form need to be completed for the application to be processed. 

First part: The web-based survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate/s applying for and nominating entity. The web-based survey should only be completed once, i.e. multiple selection is allowed to indicate if the candidate is applying for more than one mandates. 

Second part: The application form in Word which can be downloaded, completed and saved in Word format and then submitted as an attachment by email. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will be made available to concerned parties, including through the OHCHR public website. 

Once completed, the application form in Word should be submitted by email to hrcspecialprocedures@ohchr.org  

If the candidate is applying for more than one mandate, a mandate-specific application form needs to be completed and sent for each mandate. 

· A maximum of three reference letters can be attached, in pdf format, to the application sent by email. No additional document is required. 

· Application deadline: Monday, 28 July 2014 (midnight, GMT). 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 

Please note that for the Working Group appointments, only nationals of States belonging to the specific regional groups are eligible. Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
In case of technical difficulties, or if you encountering problems completing or accessing any of the forms, the Secretariat may be contacted by email at hrcspecialprocedures@ohchr.org or fax at + 41 22 917 9011.

An acknowledgment email will be sent when we receive both parts of the application process, i.e. the information through the web-based survey and the Word application form by email.
Thank you for your interest in the work of the Human Rights Council.

I. PERSONAL DATA
	1. Family name: DELEPIERE                                                                       
	5. Sex:   FORMCHECKBOX 
 Male              FORMCHECKBOX 
 Female

	2. First name: ANTOINE                                                                     
	6. Date of birth (dd-mm-yy): 10-avr.-73

	3. Maiden name (if any):                                                                     
	7. Place of birth: PARIS

	4. Middle name:                                                                                  
	8. Nationality (please indicate the nationality that will appear on the public list of candidates): FRENCH

	
	9. Any other nationality:      


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE

NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)
He has 15 years of professional experience as a project manager and as advisor in development, and in emergency aid programmes and projects. A hydrogeologist by training, his expertise includes water supply, sanitation, environment and hygiene promotion, as well as general project planning, and management in multi-disciplinary programmes. He has broad and practical experience in the development, design and implementation of human rights based approaches related to water and sanitation. He conducted assessment, monitoring, and evaluation, develop coordination mechanism, and was also engaged in advocacy, policies, knowledge sharing, capacity building and institutional development projects. Responsible for the WASH policy within Tdh he was in charge of the advocacy in the right to water and sanitation. He was involved in the session related to Water Right in Emergency: in the World Water Forum in Istanbul in 2009. He also contributed to the discussion related to the best practices consultation on the issue of human rights obligations related to safe drinking water and sanitation, in 2010. He was part of internal group within Tdh who will work on the right to health and water and sanitation. He developed with AGUASAN community of practice a draft tool kit on the implémentation of Human Rights to water and sanitation in 2011. 
2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

I have gained knowledge in international human rights instruments, norms and principles first related to child rights by working with Terre des hommes as an organisation recognized on this topic. 

Then i was involved in human rights to health and water and sanitation also with Tdh to mainstream these rights on their project and also develop advocacy campaign related to these rights (strategic plan of Tdh). 

 challenges over the world (during 7 years).
He also contributed to the discussion related to the best practices consultation done before the 15th session of the Human Rights Council done by the Independent Expert on the issue of human rights obligations related to safe drinking water and sanitation, Ms Catarina de Albuquerque in 2010.

He was involved in the session 41.4 related to Water Right in Emergency: Be principled or get practical in the World Water Forum in Istanbul in 2009 where i presented a case study for a project implemented in Peru with a  human rights approach in emergency context. 

I developed for Tdh WASH staff a manual on the rights to water and sanitation in order for them to better implement a human rights approach in their WASH projects.  


3. ESTABLISHED COMPETENCE             (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)
The key strengths that I possess to perform well in this mandate include notably my competencies developed as WASH adviser and project manager. In 2002, I was involved in human rights issue when I was programme coordinator in Yemen where I had to advocate for the recognition of human rights to health and education for a population living in slum (Taiz). The projects supported and strengthen a local ngo specialised in human rights. The objective was to help the population of a slum to have access to education and health by first providing them a house and support their integration in the new area of Taiz (access to schools, health facilities, water and sanitation). We developed a documentary to create the debate at national level regarding the rights of this population (

Then I continue to develop my skills on human rights with Tdh especially on child rights in several contexts with an integrated approach (health, protection, WASH). I supported the design and implementation of 65 projects, most of them with a human rights approach



4. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders.  (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate.)
As i am freelance consultant, i am available to take this mandate and dedicate the time needed for special procedure visits, drafting reports and engaging with the stakeholders. I can dedicate more than 3 months per year to the work of the mandate 
III. Motivation Letter (600 word limit)

	Kindly accept my application for the mandate mentioned. I have more than 15 years experiences in the Water and Sanitation sector with broad and practical experiences on human rights to water and sanitation. 

I was the Senior WASH adviser of a Swiss foundation since end of 2013. I have been working at this position during 7 years for development intervention and emergency projects. I have also experiences communication for coordination, lessons learned, knowledge exchange and also behaviour change, in sharing good practice. I conducted assessment, design projects, implement, monitoring, and evaluation projects and am also engaged in policies, advocacy, knowledge management and sharing, networking, capacity building and institutional development projects. I was also involved in the communication related to WASH issues to develop advocacy campaign. 

Over 7 years management skills including experience directly supervising large numbers of professional staff in Africa and in Asia. I have over 14 years of field experience in development and humanitarian relief programs in insecure settings and multicultural context.

My commitment to development causes over a decade attests to my unwavering dedication to issues concerning WASH and equity. I consider myself a results-driven professional; very fortunate to be able to couple a wealth of expertise in issue regarding WASH/Health/Protection with a desire to promote meaningful and sustainable change in the lives of those we strive to serve (accountability mechanisms, environmental and sustainable development issues, transparency, anti-corruption, participation, equity and inclusion approaches).

The key strengths that I possess to perform well in this position include notably my current competencies developed as WASH senior adviser (responsible for monitoring and evaluation, policy, approaches), a significant experience in leadership and also in designing, implementing, monitoring and evaluate WASH projects, with equity and inclusion approaches. 

I have gained knowledge in various implementing approaches (including right-based approach, gender, disabled) and in numerous water and sanitation technologies and challenges over the world.

I would welcome the opportunity to be interviewed at your convenience. I will be an honour to bring my competencies, motivation and experiences. Please do not hesitate to contact me should you require further information. 





IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills:  
Mother tongue: FRENCH
Arabic: Yes or no:     If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: NO If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: YES If yes,

Read: Easily or not easily: EASILY
Write: Easily or not easily: EASILY
Speak: Easily or not easily: EASILY
French: Yes or no: YESIf yes,

Read: Easily or not easily: EASILY
Write: Easily or not easily: EASILY
Speak: Easily or not easily: EASILY

Russian: Yes or no: NOIf yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: YESIf yes,

Read: Easily or not easily:  EASILY
Write: Easily or not easily: NOT EASILY
Speak: Easily or not easily: NOT EASILY


V. EDUCATIONAL RECORD

NOTE: Please list the candidate’s academic qualifications (university level and higher).
	Name of degree and name of academic institution:
	Years of attendance
(From/To):
	Place and country:

	MASTER HYDROGEOLOGY

University of sciences 

	1997-1998
	GRENOBLE FRANCE

	MASTER ENVIRONMENT SCIENCE

University of sciences 

	1995-1996
	MONTPELLIER FRANCE

	LICENCE GEOSCIENCES

University of sciences 

	1994-1995
	MONTPELLIER FRANCE

	Diploma of high education Sciences of nature and life (Bsc)

University of sciences 

	1992-1994
	MARSEILLE FRANCE


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one. 

	Name of employer,
functional title,
main functions of position:
	Years of work
(From/To):
	Place and country:

	TERRE DES HOMMES

WASH Advisor (2008-2014) and WASH Humanitarian Specialist (2006-2008)

•
Policy making, responsible to develop strategic documents like advocacy position paper, methodologies, approaches, tools, guidelines, 

•
Mainstreaming IWRM and DDR (including climate change adaptation and environmental risks) and food security within Tdh projects

•
Development of coordination mechanisms and collaboration (partnership) with various stakeholder (government, local authorities, national and international ngos, UN…) and also other domain like health and protection

•
Development of training needs, training manual, guidelines, technical factsheet and session including cluster approach with partners and internal staff

•
Developing and implementing sector-specific concepts and strategies that balance social, institutional, economic, environmental, technical and legal aspects;

•
Investigating, reviewing, and documenting ‘best practice’ in developing countries

•
Providing technical and managerial support to projects and programmes (needs assessment, project design, quality control, training, monitoring and evaluation, capitalisation)

•
Development of contingency planning and preparedness

•
Thematic communication strategy, thematic campaign, publishing

•
Facilitating and participating in various national and international networks including WASH cluster and Global WASH Cluster

•
Capacity building with strategic partners in the fields of knowledge management 

•
Support human resources in the recruitment process (test, interview, briefing debriefing)



	2006-2014
	SWITZERLAND with field mission in 15 countries

	INTERAIDE (NGO)

WASH PROJECT MANAGER

•
•
Fully responsible for all aspects of management of the WASH Project: needs assessment, analysis, definition, technical drawings, planning, coordination, budget, relations with donors, reporting, proposals writing, strategy definition, evaluation, lessons learned, training, guidelines  etc 

•
Management of water resources (hydrogeology survey, gravity flow system), sanitation, hygiene education project in 70 rural communities in 2 districts. 

•
In charge of the technical design, the implementation, the supervision and the monitoring of the different infrastructures in the community (latrines, gravity water supply system, wells…)

•
Development of coordination mechanisms and collaboration (partnership) with various stakeholder (government, local authorities, national and international ngos, UN…)

•
Worked closely with the community approach 

•
Recruitment, training and management of the human resources of 15 technical staff and 10 social workers

•
Administrative and logistic procedure implementation, accounting, purchase, delivery…

•
Thematic communication strategy an implementation, thematic campaign, 

•
External representation, participation to WASH coordination meetings, …

•
Reporting to donors.



	2002-2006
	MADAGASCAR

	DIA (NGO)

COUNTRY REPRESENTATIVE and PROGRAMME COORDINATOR

•
•
Fully responsible for all aspects of management of the programme: needs assessment, analysis, definition, technical drawings, planning, coordination, budget, relations with donors, reporting, proposals writing, strategy definition, evaluation, lessons learned, training, guidelines etc.. 

•
Development of coordination mechanisms and collaboration (partnership) with various stakeholders (government, local authorities, national and international ngos, UN…)

•
Management of the construction of 100 houses in the Taiz with water supply system, sanitation. 

•
In charge of the technical design, the implementation, the supervision and the monitoring of the different infrastructures (building, incinerator, latrines, water supply, equipment, …)

•
Thematic communication strategy an implementation, thematic campaign, 

•
Recruitment, training and management of the human resources of 8 technical staff and 10 social workers and 15 support staff (administration and logistic) 

•
Administrative and logistic procedure implementation, accounting follow up, forecast, … 

•
External representation, participation to coordination meetings, …

•
Reporting to donors



	2001-2002
	YEMEN

	DIA (NGO)

WASH and Environment programme manager

•
•
Fully responsible for all aspects of management of the programme: needs assessment, analysis, definition, technical drawings, planning, coordination, budget, relations with donors, reporting, proposals writing, strategy definition, evaluation, lessons learned, training, guidelines  etc.. 

•
In charge of the technical design, the implementation, the supervision and the monitoring of the different infrastructures (building, incinerator, latrines, water supply, equipment, …)

•
Development of coordination mechanisms and collaboration (partnership) with various stakeholder (government, local authorities, national and international ngos, UN…)

•
Thematic communication strategy an implementation, thematic campaign, 

•
Recruitment, training and management of the human resources of 8 technical staff and 10 social workers and 15 support staff (administration and logistic) 

•
Administrative and logistic procedure implementation, accounting follow up, forecast, … 

•
External representation, participation to coordination meetings, …

•
Reporting to donors



	2000-2001
	COMOROS


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)

1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.

	NO


2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

NO
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:

NO
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1?


Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.

Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate-holders will act in their personal capacity.
YES
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
There will be not conflict of interest with the responsiblitiesinherent to the mandate as i am independent consultant and will not have other human rights functions. 
****
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