	SECOND PART: APPLICATION FORM IN WORD FORMAT
Special Rapporteur on the human rights of internally displaced persons 

Appointment to be made by the Human Rights Council at its 51st session



APPLICATION DEADLINE: 9 JUNE 2022 AT 12 NOON GENEVA TIME
· The application process consists of two compulsory parts: 
(1) online survey
 (https://ohchr-survey.unog.ch/index.php/338142) 
and 
(2) application form in Word format
 (to be downloaded from https://www.ohchr.org/en/hr-bodies/hrc/sp/hrc51)  

· Once fully completed, in English or French only, the Word application form should be submitted by email to ohchr-hrcspecialprocedures@un.org 
· A maximum of up to three optional reference letters may be attached to the email (in Word or PDF format). 

· No additional documents (e.g. CVs, resumes or additional reference letters) will be accepted. 

· Applicants will receive an acknowledgment email when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by the Secretariat. 
· Applications will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. No incomplete or late applications will be accepted.
· Eligible for Working Group mandates are only nationals of the States belonging to the regional groups for which specific vacancies have been advertised.
· General description of the selection process and answers to frequently asked questions are available at https://www.ohchr.org/en/hr-bodies/hrc/sp/nominations and https://www.ohchr.org/en/hr-bodies/hrc/sp/basic-information-selection-independent-experts. 
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by email (ohchr-hrcspecialprocedures@un.org) or fax (+41 22 917 9008).
I. PERSONAL DATA
	1. Family (last) name: Welsh                                                                       
	5. Year of birth: 1965

	2. First (given) name: Jennifer                                                                     
	6. Place of birth: Regina, Canada

	3. Other name, if any: Mary                                                               
	7. Nationality (please indicate the nationality that will appear on the public list of candidates): Canadian

	4. Gender: Female                                                                            
	8. Any other nationality:      


II. MANDATE-SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words limit)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

I am a Full Professor in global governance and international security at McGill University and the Director of the Centre for International Peace and Security Studies, which has a thematic focus on civilian protection and humanitarian action. I have three university degrees: a BA (1987) in Political Science (University of Saskatchewan, Canada); and a Masters (1989)and Ph.D.(1992) in International Relations from the University of Oxford. I have three sole-authored books on themes related to international security and protection; seven books as editor or co-editor (including a recent edited volume on civilian self-protection); over 20 peer-reviewed journal articles; and 20 book chapters (also on themes related to protection, human rights, armed conflict and humanitarian action). I have also directed or co-directed large research projects, and currently co-direct both a project on humanitarian health delivery in violent contexts, and a Canadian network on women peace and security. My mother tongue is English, but I have a good working knowledge of French (oral, written, reading), and have used French in my professional capacity at a bilingual university and in the bilingual context of Canada and the UN. Through teaching, research and consulting, I have developed strong communication skills –oral and written – and have extensive experience in policy-writing, policy engagement, and diplomacy.
2. RELEVANT EXPERTISE (200 words limit)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights and particularly in the area of the mandate. (Please state how this was acquired.)

Proven work experience in the field of human rights and particularly in the area of the mandate. (Please state years of experience.)

I have over 20 years of experience writing and researching on issues relating to protection and armed conflict. I have supervised many doctoral dissertations on protection topics, including a recent Ph.D. on the Guiding Principles on IDPs and a comparison of national-level implementation of laws and policies on IDPs. I also have highly relevant policy expertise. I am currently a member of the IDP Protection Expert Group, created by UNHCR and the Global Protection Cluster to support the outgoing Special Rapporteur on the Human Rights of IDPs. From 2013-2016, I served as the Special Advisor to the UN Secretary General on the Responsibility to Protect, at the rank of Assistant Secretary General. Through this role, I developed a deep understanding of the key bodies and mechanisms related to protection and human rights, both in Geneva and New York – including the Special Procedures Mandates of the Human Rights Council - as well as knowledge of regional human rights and atrocity prevention mechanisms, including those related to displacement. I co-led the development of the Framework of Analysis for Atrocity Crimes, which employed legal frameworks from international criminal, humanitarian, and human rights law, and have developed particular expertise on the protection responsibilities of non-state armed groups.  In 2019, I convened a Policy Dialogue on '20 years of the Guiding Principles on IDPs' (see below).   
3. ESTABLISHED COMPETENCE (200 words limit)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

As a result of my 25-year research career and decade of policy leadership, I am an internationally-recognized expert on protection, atrocity crimes, and the international management of armed conflict (including humanitarian action). I have been invited to speak at or participate in academic meetings on protection and human rights, and at international events  led by UN bodies or mandate holders (such as the Department of Peace Operations, the Executive Office of the UN Secretary General, and the Special Rapporteur on Truth, Reconciliation, and Guarantees of Non-recurrence). During my tenure as Special Advisor to Ban Ki-Moon, I briefed - alongside the Special Advisor on the Prevention of Genocide - all of the Special Procedures mandate holders at one of their annual meetings, the Member States of the Security Council at an Arria Formula Meeting (on the role of non-state armed groups in atrocity crime prevention), and three Informal Interactive Dialogues of the UN General Assembly (on the principle of the Responsibility to Protect). While at the UN, I worked closely with officials in OCHA, UNHCR and the OHCHR on issues in which mandates overlapped, and was recognized for my expert knowledge of issues related to protection. Finally, I am frequently asked by my own national government to participate in expert briefings to government ministers and to the Department of Global Affairs.
4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that the candidate has written or public statements, or pronouncements that the candidate has made or events participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate applied for, in the order of relevance:

1. Title of publication:  'Displacement, Protection and Responsibility: A Case for Safe Areas', Global Responsibility to Protect, Vol. 10, No. 3 (Rutger Birnie and Jennifer Welsh, authors)
Journal/Publisher: Global Responsibility to Protect (Journal article)
Date of publication: 2018
Web link, if available:      
2. Title of publication: The Responsibility to Prevent: Overcoming the Challenge of Atrocity Prevention (Serena Sharma and Jennifer Welsh, editors)
Journal/Publisher:  Oxford University Press (edited book)
Date of publication: 2015
Web link, if available: S. Sharma and J. Welsh, eds., The Responsibility to Prevent: Overcoming the challenges of atrocity prevention (Oxford University Press, 2015)
3. Title of publication:  Building on the 20th Anniversary fo the Guiding Principles: Recommendations for Future Action on Internal Displacement (Outcome of Policy Dialogue)
Journal/Publisher:  (School of Transnational Goverenance, European University Institute)
Date of publication: 2020
Web link, if available: https://cadmus.eui.eu/handle/1814/67070
If more than three publications, kindly summarize (200 words limit): In addition to the three publications above, I have a forthcoming edited book called 'Civilian Protective Agency: A Comparative Perspective', which analyses how civilians use strategies of resistance, adaptation or evasion to minimize threats to their protection. The book will be published by Oxford University Press in 2023. I have also published several articles and book chapters on the principle of the Responsibility to Protect and civilian protection, including a 2019 co-authored journal article entitled ‘Close Cousins in Protection: The Evolution of Two Norms’, International Affairs, Vol. 95, No. 3, which examines the development and evolution of the Protection of Civilians and Responsibility to Protect agendas.  Finally, I have authored a number of book chapters, including a recent chapter on non-state armed groups and the destruction of cultural heritage (for an edited book published by the J Paul Getty Trust in 2022), and a 2018 chapter in the Oxford Handbook of International Political Theory on humanitarian actors and international political theory. My significant body of published work also includes three UN Reports of the Secretary General on the Responsibility to Protect (2014, 2015 and 2016), for which I was lead author - see, for eg, UN doc. A/68/947 (Sept. 2014)
4.2 Enter three public statements or pronouncements made or events that the candidate may have participated in relation to the mandate applied for, in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: Panel member/speaker at the Arria Formula Meeting of the United Nations Security Council on the Responsibility to Protect and Non-State Actors, New York, USA
Event organizer: Rotating Presidency of the United Nations Security Council
Date on which public statement/pronouncement made: December 14, 2015
Web link, if available:      
2. Platform/occasion/event on which public statement/pronouncement made: Panel member/speaker at the Informal Interactive Dialogues of the United Nations General Assembly on the Responsibility to Protect, New York, USA,
Event organizer: President of the General Assembly 
Date on which public statement/pronouncement made: September 8, 2015; September 6, 2016. 
Web link, if available:      
3. Platform/occasion/event on which public statement/pronouncement made: Panel Presentation, Expert Panel on ‘The Responsibility to Protect in the Americas’, The Organization of American States, Washington, USA
Event organizer: Secretary General, Organization of American States
Date on which public statement/pronouncement made: March 21, 2019
Web link, if available:      
If more than three, kindly summarize (200 words limit): Other notable acacdemic and public  presentations: Martin Wight Memorial Lecture, ‘Sovereignty as Responsibility’, London School of Economics and Political Science, November 11, 2019; Presentation to Getty Foundation workshop on ‘Engaging Non-State Armed Groups in the Protection of Cultural Heritage’, June 26, 2020 (on-line); Keynote speaker, meeting of the Global Focal Points Network on the Responsibility to Protect, Madrid, June 22/23, 2015; Panel member/speaker, High-level Policy Dialogue organized by the United Nations Special Rapporteur on the Promotion of Truth, Justice, Reparations and Guarantees of Non-Recurrence, Stockholm, October 14-15, 2015; Expert Briefing to the Peace and Security Council, European Union, Brussels, March 10, 2015. I also issued public statements on various country situations involving the threat or commission of atrocity crimes as Special Advisor on the Responsibility to Protect between July 2013 and March 2016 - see, for eg, statements from 2014 at  https://www.un.org/en/genocideprevention/2014.shtml
5. flexibility/readiness and AVAILABILITY of time (200 words limit)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on two country visits per year, drafting reports according to established deadlines, organizing and participating in consultations and meetings, addressing allegations of human rights violations with all concerned, providing advice to States and other stakeholders on issues related to their mandate and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated time of four to six months per year to the work of a mandate depending on its workload. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 
 I am currently a Research Chair in Global Governance at McGill University (Montreal, Canada), and the Director of the Centre for International Peace and Security Studies. I do not foresee difficulty in meeting the time commitment of the position, given that I have a reduced teaching load, administrative support in managing my Centre, and periods in the year when I am not required to be in Montreal. I would have the capacity to travel to both New York and Geneva when required, and to conduct country visits and participate in periodic consultations. From 2013-2016, when I was a Special Advisor to Ban Ki-Moon, I had a similar kind of unpaid position which I was able to hold alongside my academic position in Europe. Moreover, I believe my position at the University, and directorship of the Research Centre, would be beneficial for the mandate, as I plan to organize research, and apply for funding, for projects related to IDP protection. I would therefore be able to bring my research, and young researchers, into the work of the mandate.
6. NOMINATION FOR THE MANDATE
Indicate whether the candidate has been nominated by (check all that apply): 

 FORMCHECKBOX 
 Individual nominations (indicate this if the candidate is self-nominating)
 FORMCHECKBOX 
 Governments

 FORMCHECKBOX 
 Regional groups operating within the United Nations human rights systems
 FORMCHECKBOX 
 International organizations or their offices
 FORMCHECKBOX 
 Non-governmental organizations
 FORMCHECKBOX 
 National human rights institutions 
 FORMCHECKBOX 
 Other human rights bodies
Name of the nominating entity and additional information about the nomination (use if applicable, for third-party nominations only) (200 words limit):

     
III. Motivation Letter, INCLUDING YOUR VISION OF THE MANDATE
(600 word limit. Must be typed in the space below; cannot be sent in a separate email or as an attachment. To be written by the candidates themselves even if nominated by another entity.)
By the end of 2020, the IDMC estimated that the number of IDPs worldwide had risen to a staggering 55 million (IDMC 2022). While international legal and operational protection of IDPs has evolved in recent decades, partly as a result of instruments like the Guiding Principles, critical gaps remain in the protection and provision of assistance to those internally displaced by armed conflict, generalized political or criminal violence, human rights violations, natural disaster, and climate change.

I would elevate three ‘operating principles’ in fulfilling my mandate responsibilities as the Special Rapporteur on the Human Rights of IDPs (SRIDPs). 

The first is partnership. The challenges raised by internal displacement can only be addressed by embracing the framework of shared responsibility articulated by the first Special Representative on IDPs, Francis Deng. The key foundation of that shared responsibility is national governments’ own commitment to protect their populations through the adoption of laws and policies related to international displacement, which I would advocate for and support through various forms of assistance and capacity-building and a human rights approach. 

The second operating principle, drawing on the recent Plan of Action, is evidence-based policymaking, rooted in reliable data and rigorous analysis. Leveraging my position at a world-class university, I would draw on, but also help to direct, cutting-edge research on the key drivers and consequences of internal displacement, as well as on the impact of various policy solutions. In so doing, I would bring my experience in atrocity crime prevention to strengthen risk monitoring and encourage transparency. 

Finally, I would prioritize inclusivity, not only by consulting with a wide range of states and representatives of civil society, but also by insisting on the participation of displaced persons and host-communities in the diagnosis of challenges and identification of solutions – particularly those related to return, relocation, and resettlement. As part of inclusivity, I would pay particular attention to gender dimensions of displacement, drawing upon my experience with the Women Peace and Security agenda. 

As SRIDPs I would work to secure and sustain political will – at all levels – to meet the needs of IDPs; press for coordinated responses to displacement; provide constructive but also – if necessary – bold advice to governments, host communities, UN Country Teams and NGOs; and share lessons through regional and international dialogue. While I would lead advocacy and implementation efforts on all policy dimensions related to IDPs, such as the crucial importance of housing, land, and property, the focus of my annual reports is likely to be on the following three themes (subject to further consultation with stakeholders): 1) integrating the needs of IDPs, as well as displacement affected communities, into peace processes and agreements, with a view to addressing root causes and preventing recurrence; preventing displacement by enhancing the protection of civilians – including by improving the compliance of militaries, state forces and non-state armed groups with IHL and IHRL and increasing their knowledge of the rights of IDPs; and 3) meeting the health needs of IDPs, which are increasingly complex in light of the concentration of IDPs in urban areas or at border spaces, and growing concerns about infectious disease. 

These areas of focus reflect my own expertise and experience but also from my current understanding of the excellent work of previous mandate holders. Ultimately, they reflect my beliefs that the protection of IDPs needs to be given more policy attention; that early warning and early action is critical to preventing displacement crises; and that IDPs must be seen as a shared global challenge - rather than a problem that only affects some states and thus can be solely a ‘foreign policy’ issue for others.  


IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: English
2. Knowledge of the official languages of the United Nations:

Arabic: Yes or no: No   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily: easily
Write: Easily or not easily: easily
Speak: Easily or not easily: easily
French: Yes or no: Yes   If yes,

Read: Easily or not easily: easily
Write: Easily or not easily: easily
Speak: Easily or not easily: easily

Russian: Yes or no:       If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no:       If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating the type of degree and field of study, and whether full- or part-time; for example, Masters in Law, University of XXX, part-time, 1975-1977, city and country). If space in the table is insufficient, more than one degree may be listed in a single cell below, separating them by a blank line.
	Name of degree, field of study and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003; 
for ongoing education, please put e.g. 2018-present):
	Place and country:

	Ph.D., International Relations, University of Oxford (full time) 
	1989-1992
	Oxford, UK

	Master of Philosophy in International Relations, University of Oxford (full time)
	1987-1989
	Oxford, UK

	Bachelor of Arts, Political Science, University of Saskatchewan (full time)
	1983-1987
	Saskatoon, Canada

	     
	     
	     

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with the candidate’s current (most recent) occupation. Also, indicate whether positions held were full-time or part-time. If space in the table is insufficient, more than one position may be listed in a single cell below, separating them by a blank line.
	Name of employer,
functional title,
main functions of position, full- or part-time:
	Years of work
(provide a range from-to, for example 1999-2005; 
for ongoing activities, please put e.g. 2018-present):
	Place 
and country:

	McGill University, Research Chair in Global Governance and Security; Director of the Centre for International Peace and Security Studies (full time research and teaching; graduate supervision; management of Centre)
	2019-present
	Montreal, Canada

	European University Institute, Chair in International Relations (full time research and teaching; graduate student supervision)
	2014-2019
	Florence, Italy

	United Nations Secretariat, Special Advisor to the Un Secretary General on the Responsibility to Protect and Assistant Secretary General (part time, unpaid position in the Joint Office of the Special Advisors on the Responsibility to Protect and Prevention of Genocide; wrote annual report of the SG; directed staff members in the Joint Office; worked with Member States and civil society on the implementation of responsibility to protect; co-developed the Framework of Analysis on Atrocity Crimes
	2013-2016
	New York, USA

	University of Oxford, Professor in International Relations; Co-founder and co-director of the Oxford Institute on Ethics, Law and Armed Conflict (full time research; teaching; graduate supervision; organization of projects, workshops and public events)
	1999-2013
	Oxford, UK

	University of Toronto, Associate Director, Peace and Conflict Studies Centre (part-time teaching and research) 
	1997-1999
	Toronto, Canada

	Partner, d-Code (consulting company focused on youth; part time)
	1997-1999
	Toronto, Canada

	McKinsey and Company (full time associate consultant)
	1994-1997
	Toronto, Canada

	Department of Foreign Affairs (Canada), Cadieux Research Fellow (full time research and policy analysis)

European University Institute, Post-doctoral research fellow (full time research)
	
1993-1994

1992-93

	
Ottawa, Canada

Florence, Italy



VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

No
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if the candidate complies, NO if the candidate does not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
Not applicable. I can comply with paras. 44 and 46 of the annex to resolution 5/1
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate. The candidate’s name below should match how it is entered on the first page of the form and in the online survey. 
I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
email (ohchr-hrcspecialprocedures@un.org). 
Please review the application before you insert your name and date to indicate your agreement. 
Name: Jennifer Welsh 
Date: 7 June 2022
****
� The short online survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality must be used both in the online survey and in the Word application form. 


� The application form in Word format includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English or French only, the two working languages of the United Nations Secretariat. The application form will be used as received to prepare the public list of eligible candidates who applied for the vacancy. The application forms of eligible candidates will also be posted as received on the OHCHR public web page for the selection process. 
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