	SECOND PART: APPLICATION FORM IN WORD FORMAT
Working Group on Arbitrary Detention, member from Eastern European States 

Appointment to be made by the Human Rights Council at its 51st session



APPLICATION DEADLINE: 9 JUNE 2022 AT 12 NOON GENEVA TIME
· The application process consists of two compulsory parts: 
(1) online survey
 (https://ohchr-survey.unog.ch/index.php/338142) 
and 
(2) application form in Word format
 (to be downloaded from https://www.ohchr.org/en/hr-bodies/hrc/sp/hrc51)  

· Once fully completed, in English or French only, the Word application form should be submitted by email to ohchr-hrcspecialprocedures@un.org 
· A maximum of up to three optional reference letters may be attached to the email (in Word or PDF format). 

· No additional documents (e.g. CVs, resumes or additional reference letters) will be accepted. 

· Applicants will receive an acknowledgment email when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by the Secretariat. 
· Applications will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. No incomplete or late applications will be accepted.
· Eligible for Working Group mandates are only nationals of the States belonging to the regional groups for which specific vacancies have been advertised.
· General description of the selection process and answers to frequently asked questions are available at https://www.ohchr.org/en/hr-bodies/hrc/sp/nominations and https://www.ohchr.org/en/hr-bodies/hrc/sp/basic-information-selection-independent-experts. 
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by email (ohchr-hrcspecialprocedures@un.org) or fax (+41 22 917 9008).
I. PERSONAL DATA
	1. Family (last) name: Malik-Aslanov                                                                       
	5. Year of birth: 1970

	2. First (given) name: Teymur                                                                     
	6. Place of birth: Baku, Azerbaijan

	3. Other name, if any:                                                                     
	7. Nationality (please indicate the nationality that will appear on the public list of candidates): Azerbaijani

	4. Gender: Male                                                                            
	8. Any other nationality: No


II. MANDATE-SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words limit)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

I'd like to express my interest in the Working Group on Arbitrary Detention from Eastern European States. I see it as an excellent opportunity that would allow me to pursue my passion for human rights. I have an extensive knowledge and more than 20 years of professional experience in the area of human rights, democracy, and the rule of law. I have two Masters Degrees from reputable Univsersities, i.e. Master's Degree in International Relations and International Law from the Moscow State University of International Relations (1994) and Master of Arts Degree from the St.John's University, NY (2004). I have worked for more than 10 years in the OHCHR and the Council of Europe and acquired skills, which  correspond fully to the requirements of a mandate holder. In addition, I'm fluent in English and Russian, have some French, both orally and in writing. Also, I believe I'm the right person for this position due to my excellent interpersonal skills as well as the strength in analytical thinking. Finally, I'm a regular speaker at internationaL, regional and national conferences, engaging with government officials, diplomats, academics and NGOs.
2. RELEVANT EXPERTISE (200 words limit)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights and particularly in the area of the mandate. (Please state how this was acquired.)

Proven work experience in the field of human rights and particularly in the area of the mandate. (Please state years of experience.)

I have a sound grasp of international human rights instruments, norms and principles and received various trainings on human rights topics. I acquired practical knowledge of international standards through decades of work in human rights and gained expertise on civil, political, economic, social and cultural rights, particularly from working alongside those whose rights were violated. In response, I worked to uphold rights using specific human rights instruments and mechanisms including the UN Treaty Bodies' mechanisms and the European Court of Human Rights. I believe in co-operation and dialogue with all actors as the most sustainable way to improve the situation with arbitrary detentions. During more than 20 years of my professional experience in human ritghts, I assisted the government of Azerbaijan, NGOs and National Human Rights Institution to prepare periodic and alternative reports to various UN TBs and the Human Rights Council. I also provided substantive and logistical assistance to the organization of several visits of Special Rapporteurs to the country.  
3. ESTABLISHED COMPETENCE (200 words limit)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

I have a recognized competence in the field of human rights at the national, regional and international levels. At the national level I periodically provide trainings to police, judges,  public prosecutors and lawyers on the international human rights standards related to arbitrary detentions, fair trial, access to justice and other topics. At the regional level, I've been elected as a member of the Council of Europe's Advisory Committee on the Framework Convention for the Protection of National Minorities in respect of Azerbaijan and visited several countries to monitor the situation with the national minorities. At the international level, I've been included in the pool of experts to deliver trainings on human rights topics. I have a strong reputation as an expert in the field, as well as being approachable, trustworthy and committed.    
4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that the candidate has written or public statements, or pronouncements that the candidate has made or events participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate applied for, in the order of relevance:

1. Title of publication:      
Journal/Publisher:      
Date of publication:      
Web link, if available:      
2. Title of publication:      
Journal/Publisher:      
Date of publication:      
Web link, if available:      
3. Title of publication:      
Journal/Publisher:      
Date of publication:      
Web link, if available:      
If more than three publications, kindly summarize (200 words limit): As my knowledge of and experience in dealing with the human rights issues is more of a practical nature, I've always had a difficulty to allocate sufficient time to write either books or articles. However, I've written a number of reports on the human rights situation in several countries, including but not limited to the issue of arbitrary detention in which current situation was analyzed, major problems, if any, were highlighted and possible solutions offered.
4.2 Enter three public statements or pronouncements made or events that the candidate may have participated in relation to the mandate applied for, in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made:      
Event organizer:      
Date on which public statement/pronouncement made:      
Web link, if available:      
2. Platform/occasion/event on which public statement/pronouncement made:      
Event organizer:      
Date on which public statement/pronouncement made:      
Web link, if available:      
3. Platform/occasion/event on which public statement/pronouncement made:      
Event organizer:      
Date on which public statement/pronouncement made:      
Web link, if available:      
If more than three, kindly summarize (200 words limit): During my years of professional experience, I've made a number of statements on the human rights situation in various parts of the world. Some of these statements were related to the arbitrary detention.
5. flexibility/readiness and AVAILABILITY of time (200 words limit)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on two country visits per year, drafting reports according to established deadlines, organizing and participating in consultations and meetings, addressing allegations of human rights violations with all concerned, providing advice to States and other stakeholders on issues related to their mandate and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated time of four to six months per year to the work of a mandate depending on its workload. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 
I confirm that I can dedicate a time of four to six months per year to the mandate as and when required, and that I would be honoured to do so. I am pleased to say that I have assessed this thoroughly and can guarantee my preparedness and commitment to fulfill this mandate for its duration should I be selected. 
6. NOMINATION FOR THE MANDATE
Indicate whether the candidate has been nominated by (check all that apply): 

 FORMCHECKBOX 
 Individual nominations (indicate this if the candidate is self-nominating)
 FORMCHECKBOX 
 Governments

 FORMCHECKBOX 
 Regional groups operating within the United Nations human rights systems
 FORMCHECKBOX 
 International organizations or their offices
 FORMCHECKBOX 
 Non-governmental organizations
 FORMCHECKBOX 
 National human rights institutions 
 FORMCHECKBOX 
 Other human rights bodies
Name of the nominating entity and additional information about the nomination (use if applicable, for third-party nominations only) (200 words limit):

     
III. Motivation Letter, INCLUDING YOUR VISION OF THE MANDATE
(600 word limit. Must be typed in the space below; cannot be sent in a separate email or as an attachment. To be written by the candidates themselves even if nominated by another entity.)
Throughout my various tenures in the sphere of safeguarding human rights, I have been adamant in contributing as much as I could to secure the respect for human rights globally. This desire to embrace positive change prompted me to put up my candidacy for a position within the WGAD, as I personally view this group as an essential element in combating arbitrary detention worldwide as well as in ensuring a prospective halt on this illegal practice. 

My desire to leave a lasting dent in arbitrary detention strongly emanates from decades of valuable relevant experience in the field of human rights, both within national and international organizations. These experience have provided me with an in-depth understanding of the problem and its root causes on an institutional level, allowing me to engage in barrier-free and trustworthy communication with relevant actors in the sphere. In this context, my interpersonal skills might be of an additional value to guarantee the success of the group’s work. Moreover, I have continually strived to adhere to transparent discourse and decision-making in my line of work, as I view this principle as a core foundation for streamlining meticulous processes of preventing human rights violations in any given context. 

By valuing a proactive approach to problem solving, I would have contributed to the team’s efforts by putting an emphasis on preventive measures against arbitrary detention, thereby reducing the number of potential victims of this malpractice as well as assisting States to use their attention and resources effectively. In addition, through witnessing victims of arbitrary detention, I concluded that fair trial and independent judiciary are indispensable in bringing an effective change. 

I firmly believe that the United Nations is uniquely positioned in uniting member states to embrace ensuring the security of human rights with the WGAD being an effective instrument in this regard.

I have always valued practical experience and, throughout my career path, I encountered victims of arbitrary detention and assisted them on numerous occasions. I also closely observed the 2016 visit of the WGAD to Azerbaijan, followed individual complaints sent to the working group, and witnessed the positive impact brought about by the group. This experience strengthened my willingness to contribute from within the framework of the WGAD to the international efforts in fighting arbitrary detention. 

Finally, I have always been objective, impartial and independent in my dealings with stakeholders be they vicitms of arbitrary detention or government/intergovernmental organisations.  I believe the only sustainable way to achieve progress is to find common ground through dialogue. I cherish human rights standards related to arbitrary detention as an example of how dialogue finally resulted in various international instruments, and it would be a great honour for me to promote it should I be selected as a member of WGAD.



IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: Azerbaijani, Russian
2. Knowledge of the official languages of the United Nations:

Arabic: Yes or no: yes   If yes,

Read: Easily or Not easily: not easily
Write: Easily or Not easily: not easily
Speak: Easily or Not easily: not easily
Chinese: Yes or no: no   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: yes   If yes,


Read: Easily or not easily: easily
Write: Easily or not easily: easily
Speak: Easily or not easily: easily
French: Yes or no: yes   If yes,

Read: Easily or not easily: not easily
Write: Easily or not easily: not easily
Speak: Easily or not easily: not easily

Russian: Yes or no: yes   If yes,

Read: Easily or not easily: easily
Write: Easily or not easily: easily
Speak: Easily or not easily: easily
Spanish: Yes or no: no   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating the type of degree and field of study, and whether full- or part-time; for example, Masters in Law, University of XXX, part-time, 1975-1977, city and country). If space in the table is insufficient, more than one degree may be listed in a single cell below, separating them by a blank line.
	Name of degree, field of study and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003; 
for ongoing education, please put e.g. 2018-present):
	Place and country:

	Master Degree in International Relations and Law, Moscow State Institute of International Relations     
	1988-1994
	Moscow, Russia

	MA Degree, St. John's University
	2002-2004
	New York, NY, USA

	     
	     
	     

	     
	     
	     

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with the candidate’s current (most recent) occupation. Also, indicate whether positions held were full-time or part-time. If space in the table is insufficient, more than one position may be listed in a single cell below, separating them by a blank line.
	Name of employer,
functional title,
main functions of position, full- or part-time:
	Years of work
(provide a range from-to, for example 1999-2005; 
for ongoing activities, please put e.g. 2018-present):
	Place 
and country:

	Judicial Legal Council (self-governing body), Senior Consultant, part-time

-  Conduct research to understand how a judicial system functions in the country and where an improvement can be made

- Analyze gathered information to form a hypothesis of the judiciary system’s weaknesses and how to fix them

- Run workshops to train judges, candidates for judges and employees on human rights topics, including arbitrary detention
- Prepare reports, proposals, and presentations

- Evaluate judicial systems in other countries to pinpoint advantages or disadvantages 

- Analyze judicial statistics to find problematic areas

- Research any dysfunction in the judicial system and provide recommendations and solutions for improvement 

- Work with members of the team to offer different ideas

- Clarify strategic and operational problems and successes with management


	2020-present
	Baku, Azerbaijan

	Ministry of Justice, Deputy Head of International Cooperation Department, full-time

- Managed the Department’s team, ensuring planning, coordination and distribution of work with the team, setting priorities, agreeing detailed work plans and schedules

- Supported research in progress and approved final outputs 

- Monitored adherence to operating standards, including the agreed guidelines; established systems to ensure feedback, mutual support and accountability

- Provided sound political judgment and expertise in order to lead the development and implementation of effective strategies, operational plans and responses to various situations;

- Wrote timely and effective analyses, reports, briefings and other internal and external materials; analyzed global political, legislative and social trends relevant to work and provided legal and policy advice on emerging issues

- Represented Ministry to governmental bodies, international organizations, expert meetings, civil society representatives, and the media 

- Developed and maintained cooperative relations with the key external stakeholders

	2017-2019
	Baku, Azerbaijan

	Council of Europe, Deputy Head of Office, full time:

- Replaced both in terms of action and policy the Head of Council of Europe Office in his/her absence;

- In close cooperation with relevant Departments facilitated the identification of needs relevant to the country, including development of proposals, leading to targeted and timely cooperation activities of the organization;

- Managed the implementation of the CoE-Azerbaijan Action Plan (AP)2014-2016;

- Maintained working relationships with relevant operational partners in the country, notably international organizations, diplomatic personnel, local authorities and civil society;

- Provided advice and support in planning, negotiation and implementation of Council of Europe’s activities and Joint Programmes with the European Union and other donors;

- Whenever required, led the implementation of Joint Programmes with the EU;

- Ran administrative, budgetary and human resources aspects of the Office; supervised the work of the core team of the Office 

	2011-2016
	Baku, Azerbaijan

	UN OHCHR, Human Rights Officer, full time:

- Served as a focal point for the overall coordination and implementation of activities (i.e. development and fulfillment of Action Plans, providing advisory services to the UN Country Team on human rights issues, intergration of human-rghts based approach to policies and programmes) under the OHCHR Southern Caucasus Field Presence; 

- Developed and  maintained functional contacts and coordinated the development and implementation of capacity-building and awareness-raising programmes with governmental and non-governmental partners as well as with international organizations;

- Organized and facilitated high level meetings, workshops, roundtables and forums to exchange expertise and good practices;

- Supported logistically and substantively missions of the UN Human Rights Council Special Procedures mechanisms to Azerbaijan and ensured necessary follow-ups;

- Monitored activities substantively and financially to ensure efficient and timely delivery of inputs along targeted goals;

- Provided periodic assessments of realizations of objectives and results and performed other duties as required

	2005-2011
	Baku, Azerbaijan

	Ministry of Foreign Affairs of Azerbaijan/Permanent Mission of Azerbaijan to the UN in New York, full time:

- Started working in the Department of Economic Relations of the Ministry as an attaché dealing with international economic organizations of the UN system

- Subsequently, was posted as a Third Secretary to the Permanent Mission of Azerbaijan in New York, where promoted and clarified position of Azerbaijan in the UN

- Reported to the authorities in capital and gave advice on developments in the UN

- Maintained contacts with other member states of the UN, UN Secretariat and UN organizations; operated on an individual basis through delivery of statements; participated in debates and negotiations in the UN Security Council, UN General Assembly, Third Committee, Human Rights Committee, Committee on NGOs and etc.

- Maintained contacts with NGOs, universities and other institutions with a clear interest in human rights issues; initiated thematic discussions and seminars on new or disputed human rights issues with representatives and experts from within and outside the UN community

	1994-2002
	Baku, Azerbaijan, New York, USA

	     
	     
	     

	     
	     
	     

	
	
	


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

No
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if the candidate complies, NO if the candidate does not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
I am not a member of government. As an elected additional member of the Council of Europe's Advisory Committee on the Framework Convention for the Protection of National Minorities, I fully understand that if elected as a mandate holder, some human rights functions may overlap. In this case, I intend to do proper planning in order to avoid it and to perform the madate's functions effectively. If necessary, I'm ready to relinquish the above-mentioned position. 
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate. The candidate’s name below should match how it is entered on the first page of the form and in the online survey. 
I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
email (ohchr-hrcspecialprocedures@un.org). 
Please review the application before you insert your name and date to indicate your agreement. 
Name: Teymur Malik-Aslanov
Date: 08/06/2022
****
� The short online survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality must be used both in the online survey and in the Word application form. 


� The application form in Word format includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English or French only, the two working languages of the United Nations Secretariat. The application form will be used as received to prepare the public list of eligible candidates who applied for the vacancy. The application forms of eligible candidates will also be posted as received on the OHCHR public web page for the selection process. 
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