	SECOND PART: APPLICATION FORM IN WORD FORMAT
Special Rapporteur on freedom of religion or belief
Appointment to be made by the Human Rights Council at its 50th session



APPLICATION DEADLINE: 6 APRIL 2022 AT 12 NOON GENEVA TIME
Note: The appointment of the mandate holder will be made provided the mandate itself 
is extended by the Human Rights Council.
· The application process consists of two compulsory parts: 
(1) online survey
 (https://ohchr-survey.unog.ch/index.php/893271)
and 
(2) application form in Word format
 (to be downloaded from https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/HRC50.aspx)  

· Once fully completed, in English or French only, the Word application form should be submitted by email to ohchr-hrcspecialprocedures@un.org 
· A maximum of up to three optional reference letters may be attached to the email (in Word or PDF format). 

· No additional documents (e.g. CVs, resumes or additional reference letters) will be accepted. 

· Applicants will receive an acknowledgment email when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by the Secretariat. 
· Applications will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. No incomplete or late applications will be accepted.
· Eligible for Working Group mandates are only nationals of the States belonging to the regional groups for which specific vacancies have been advertised.
· General description of the selection process and answers to frequently asked questions are available at https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/Nominations.aspx and https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/BasicInformationSelectionIndependentExperts.aspx
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by email (ohchr-hrcspecialprocedures@un.org) or fax (+41 22 917 9008).
I. PERSONAL DATA
	1. Family (last) name: von Schnurbein                                                                       
	5. Year of birth: 1973

	2. First (given) name: Katharina                                                                     
	6. Place of birth: Regen, Germany

	3. Other name, if any: none                                                               
	7. Nationality (please indicate the nationality that will appear on the public list of candidates): German

	4. Gender: female                                                                            
	8. Any other nationality: none


II. MANDATE-SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words limit)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

Since December 2015, I have served as European Commission Coordinator on combating antisemitism and fostering Jewish life. My mandate includes liaising closely with Jewish communities, EU institutions, Member States as well as proposing and implementing policies.
Prior, I served as Advisor to European Commission President J.M. Barroso, responsible for the dialogue with churches, religions and non-confessional organisations (2010-2015). This included close cooperation with representatives of all faiths or beliefs.

I have developed my communication skills, as EU spokesperson for employment, social affairs and equal opportunities (2004-2010) and press officer for the EU Delegation in Prague, CR (2002-2004). Since, I have engaged in numerous public speaking roles as part of my work, including addressing the Informal UNGA on antisemitism in June 2019 on behalf of the European Commission.

My university studies include Political Science and Slavonic Studies at Charles University, Prague and the University of Bonn; Master of Slavonic Studies from Oxford University (1997); Master of European Studies from the Center for European Integration Studies in Bonn (1999). 2017/18 as EU-Fellow at the European University Institute in Florence, Italy researching on contemporary antisemitism. 

I have transatlantic experience as alumna of the American Council on Germany and German Marshall Memorial Fellowship.

2. RELEVANT EXPERTISE (200 words limit)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights and particularly in the area of the mandate. (Please state how this was acquired.)

Proven work experience in the field of human rights and particularly in the area of the mandate. (Please state years of experience.)

For over 20 years, my work at the European Commission has been firmly rooted in the UN Charter on Human Rights and the EU Charter of Fundamental Rights as well as secondary EU legislation on equality and non-discrimination.
In particular, I contributed to the drafting of the 2013 EU Guidelines on Freedom of religion or belief outside the EU which ensure a comprehensive approach to human rights violations and promote a victim-centered approach.

I drafted the Commission’s first-ever EU Strategy on combating antisemitism and fostering Jewish life (2021-2030), which include more than 70 actions for the EU and Member States to address antisemitism, incl. hate speech online, victim support, education and ensuring Holocaust remembrance.
As part of my current responsibilities, I created a global network of special envoys on antisemitism. I have worked closely with the current and previous UN Rapporteur on FoRB as well as the Head of the UN Alliance of Civilizations and UN Special envoy to monitor antisemitism as well as representatives from other international organisations.
At the European Parliament I work, among other, closely with the Intergroup on Freedom of religion and tolerance, the Anti-racism and diversity Intergroup, the Working Group on antisemitism, the Committee on Civil Liberties, Justice and Home Affairs.



3. ESTABLISHED COMPETENCE (200 words limit)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

During my mandate as advisor to EC President Barroso, I initiated and negotiated an EU statement, signed by the Presidents of the European Commission, Council and Parliament,  together with all religious leaders of the EU's high-level religious leaders meeting which included Christians, Shia and Sunni, Jews, Hindus, Sikhs and Mormons, requesting the immediate release of Meriam Yahya Ibrahim, a Sudanese Christian, sentence to death for apostacy. Shortly after issuing the EU statement on 10 June 2014, then US Secretary of State John Kerry joint the public call for her release. Eventually, Ms Ibrahim was released on 24 June and immigrated via Italy to the US.

https://www.europa-nu.nl/id/vjkifdwwcszl/nieuws/statement_on_meriam_yahya_ibrahim_a  

In 2014, I brought together local religious leaders and humanist organisations in Belgium for a candle vigil to raise awareness about the devastating human rights violations against Christians, Yezidi and Muslims, many of them women and children in Syria.

https://twitter.com/VoicelessBxl 

I have contributed to concrete policy change by negotiating on behalf of the European Commission, EU Council Conclusions on racism & antisemitism, adopted by unanimity in March 2022 by EU Member States. It it they commit to adopted national strategies against racism and antisemitism by the end of 2022. This followed two Council declarations on antisemitism in 2018 and 2020. 

4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that the candidate has written or public statements, or pronouncements that the candidate has made or events participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate applied for, in the order of relevance:

1. Title of publication: Combating Antisemitism in the European Union
Journal/Publisher: Israel Journal of Foreign Affairs
Date of publication: vol. 10, no. 2 (2016)
Web link, if available: pp. 283-287
2. Title of publication: What to do about Jew hatred? EU strategies against antisemitism
Journal/Publisher: Political Studies (in German)
Date of publication: July/August 2021, 498, pp. 28-35
Web link, if available: https://www.hss.de/download/publications/PS_498_1700_JAHRE_JUEDISCHES_LEBEN.pdf
3. Title of publication: Advancing Freedom of Religion or Belief for all - United in diversity: Creating an inclusive Europe
Journal/Publisher: Globethics.net
Date of publication: 2016, Chapter 6
Web link, if available: https://www.globethics.net/documents/10131/26882184/GE_CEC_3_web.pdf/6fef12ea-0d1b-8f06-e96a-3feb54d4ee40?t=1587735724724
If more than three publications, kindly summarize (200 words limit):      
4.2 Enter three public statements or pronouncements made or events that the candidate may have participated in relation to the mandate applied for, in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made:  General Assembly Informal meeting of the plenary on "Combating Anti-Semitism and Other Forms of Racism and Hate – The Challenges of Teaching Tolerance and Respect in the Digital Age".
Event organizer: United Nations
Date on which public statement/pronouncement made: 26 June 2019
Web link, if available: https://media.un.org/en/asset/k1j/k1j41easg9 (video) hate_speech_un_kvs2_CA5BC06F-0367-271A-CDAB848FAF26CB8B_60506.pdf (text) 
2. Platform/occasion/event on which public statement/pronouncement made: EU Confidential podcast
Event organizer: Politico
Date on which public statement/pronouncement made: 18 May 2018
Web link, if available: https://www.politico.eu/podcast/politico-eu-confidential-episode-47-combating-anti-semitism-boosting-the-balkans-europe-from-afar/
3. Platform/occasion/event on which public statement/pronouncement made: Meeting with religious leaders
Event organizer: European Council of Religious Leaders
Date on which public statement/pronouncement made: 13 December 2016
Web link, if available: https://ecrl.eu/ecrl-and-eu-commission-advisor-discuss-challenges-facing-europe/
If more than three, kindly summarize (200 words limit): I speak frequently in public events and give account to the public about my activities through a newsletter. Please find herewith the link: https://ec.europa.eu/newsroom/just/newsletter-archives/view/service/1955   


5. flexibility/readiness and AVAILABILITY of time (200 words limit)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on two country visits per year, drafting reports according to established deadlines, organizing and participating in consultations and meetings, addressing allegations of human rights violations with all concerned, providing advice to States and other stakeholders on issues related to their mandate and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated time of four to six months per year to the work of a mandate depending on its workload. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 
Should I be appointed, I foresee dedicating annually at least six months to the mandate in order to effectively perform all its functions as described above, prepare and carry out the country visits, prepare the reports and give account to the General Assembly and the Human Rights Council. I will carry out the mandate in a personal capacity and in full independence, possibly supported by independent experts or researchers.  
6. NOMINATION FOR THE MANDATE
Indicate whether the candidate has been nominated by (check all that apply): 

 FORMCHECKBOX 
 Individual nominations (indicate this if the candidate is self-nominating)
 FORMCHECKBOX 
 Governments

 FORMCHECKBOX 
 Regional groups operating within the United Nations human rights systems
 FORMCHECKBOX 
 International organizations or their offices
 FORMCHECKBOX 
 Non-governmental organizations
 FORMCHECKBOX 
 National human rights institutions 
 FORMCHECKBOX 
 Other human rights bodies
Name of the nominating entity and additional information about the nomination (use if applicable, for third-party nominations only) (200 words limit):

     
III. Motivation Letter, INCLUDING YOUR VISION OF THE MANDATE
(600 word limit. Must be typed in the space below; cannot be sent in a separate email or as an attachment. To be written by the candidates themselves even if nominated by another entity.)

1. A victim-based approach
Freedom of religion or belief is a human right that has become a litmus test for the viability of any political and societal environment. It not only encompasses the right to have, change or not to have a religion. Its core characteristic includes the freedom to practice ones religion. Shrinking space for religious practice can be the start or an indication of the erosion of democratic values and an environment in which majority and minorities can thrive in line with their religious and cultural traditions. 
The violation or outright prohibition of religious freedom often comes at the end of a long chain of other human rights violations, among them women’s rights and rights of the child, freedom of conscience and speech, employment rights and right to life. In such circumstances, groups of people or individuals without advocacy are often the first to suffer. It is key to acknowledge the challenges and the suffering of the victims by listening, by engaging with them and expressing empathy. Such a victim-based approach must be the starting point of any mandate on human rights. This approach has guided my work in all previous positions.
2. A voice for the voiceless
Words are powerful. It is essential to shed light on violations of human rights and the effect it has on the victims and may have on wider society, on the economy, on the future of a country is essential to bringing about change. In my current mandate, I have reached the public sphere through the media, through public speaking, through engaging with expert circles and researchers, through unequivocally upholding established human rights standards and supporting advocacy group where they exist. Along these lines, I would use the institutional weight of the mandate to raise awareness about violations and shrinking space and thus increase knowledge about the facts and knock-on effects, taking into account the full complexity in various cultural contexts.
3. Forging alliances
Addressing violations of freedom of religion or belief, just like any form of structural discrimination is delicate. I tap into a rich experience from my position as EU Coordinator on combating antisemitism and as Advisor to EU Commission President Barroso on the dialogue with religions and non-confessional organisations. Building bridges with like-minded countries, actors, on state level or civil society is therefore essential. In my currnet position, I have established a global network of special envoys on antisemitism, which includes the current UN Special Rapporteur on FoRB and representatives from other international organisations, and meets regularly with the Jewish communities. In a similar way, I would reach out to other UN mandate holders and the UN administration, to national special envoys on FoRB and relevant civil society actors to exchange information, best practice about instruments and approaches and thus hope to create synergies.
4. Bring about structural change
I like to see concrete results. In all my previous positions, the guiding star has been to improve the situation for the communities concerned, for policies to have an impact, to bring about sustainable change, to address structural discrimination by reaching out to or calling out political decision makers and seeking the synergies with civil society action. Bringing about structural change includes proposing concrete and tailor-made policy recommendations in line with existing UN and human rights standards, holding countries accountable to their own commitments and using the diplomatic toolkit to reach out to governments, political leaders and policy makers. 

Given my experience at the European Commission, I believe such an approach involving all relevant actors at all times, and bringing on board also difficult actors, can help to significantly advance to the ultimate aim: Freedom of religion and belief for all people. 

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: German
2. Knowledge of the official languages of the United Nations:

Arabic: Yes or no: no   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: no   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily: easily
Write: Easily or not easily: easily
Speak: Easily or not easily: easily
French: Yes or no: yes   If yes,

Read: Easily or not easily: easily
Write: Easily or not easily: easily
Speak: Easily or not easily: easily

Russian: Yes or no: yes   If yes,

Read: Easily or not easily: not easily
Write: Easily or not easily: not easily
Speak: Easily or not easily: not easily
Spanish: Yes or no: no   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating the type of degree and field of study, and whether full- or part-time; for example, Masters in Law, University of XXX, part-time, 1975-1977, city and country). If space in the table is insufficient, more than one degree may be listed in a single cell below, separating them by a blank line.
	Name of degree, field of study and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003; 
for ongoing education, please put e.g. 2018-present):
	Place and country:

	Master of Slavonic Studies, University of Oxford, full-time
	1996-97
	Oxford, United Kindom

	Master of European Studies, Center for European Integration Studies, full-time
	1998-99
	Bonn, Germany

	EU-Fellowship, European University Institute
	2017-18
	Florence, Italy

	     
	     
	     

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with the candidate’s current (most recent) occupation. Also, indicate whether positions held were full-time or part-time. If space in the table is insufficient, more than one position may be listed in a single cell below, separating them by a blank line.
	Name of employer,
functional title,
main functions of position, full- or part-time:
	Years of work
(provide a range from-to, for example 1999-2005; 
for ongoing activities, please put e.g. 2018-present):
	Place 
and country:

	EU Coordinator on combating antisemitism and fostering Jewish life
	2015-present
	Brussels, Belgium

	Advisor on the dialogue with churches, religions and non-confessional organisations to European Commission President
	2010-2015
	Brussels, Belgium

	European Commission Spokesperson on Employment, Social Affairs and Equal Opportunities
	2004-2010
	Brussels, Belgium

	Press and Communication Officer, EU Delegation to the Czech Republic
	2002-2004
	Prague, Czech Republic

	     
	     
	     

	     
	     
	     

	     
	     
	     

	
	
	


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

No
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if the candidate complies, NO if the candidate does not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
Should I be appointed, I will end my current position as EU Coordinator on combating antisemtism and fostering Jewish life and will ensure full independence in compliance with European Commission staff regulations and paragraphs 44 and 46 of the annex to Human Rights Coouncil resolution 5/1.
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate. The candidate’s name below should match how it is entered on the first page of the form and in the online survey. 
I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
email (ohchr-hrcspecialprocedures@un.org). 
Please review the application before you insert your name and date to indicate your agreement. 
Name: Katharina von Schnurbein
Date: 5 April 2022
****
� The short online survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality must be used both in the online survey and in the Word application form. 


� The application form in Word format includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English or French only, the two working languages of the United Nations Secretariat. The application form will be used as received to prepare the public list of eligible candidates who applied for the vacancy. The application forms of eligible candidates will also be posted as received on the OHCHR public web page for the selection process. 
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