	SECOND PART: APPLICATION FORM IN WORD FORMAT
Working Group on the issue of human rights and transnational corporations and other business enterprises, member from Western European and other States
Appointment to be made by the Human Rights Council at its 50th session



APPLICATION DEADLINE: 6 APRIL 2022 AT 12 NOON GENEVA TIME
· The application process consists of two compulsory parts: 
(1) online survey
 (https://ohchr-survey.unog.ch/index.php/893271)
and 
(2) application form in Word format
 (to be downloaded from https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/HRC50.aspx)  

· Once fully completed, in English or French only, the Word application form should be submitted by email to ohchr-hrcspecialprocedures@un.org 
· A maximum of up to three optional reference letters may be attached to the email (in Word or PDF format). 

· No additional documents (e.g. CVs, resumes or additional reference letters) will be accepted. 

· Applicants will receive an acknowledgment email when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by the Secretariat. 
· Applications will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. No incomplete or late applications will be accepted.
· Eligible for Working Group mandates are only nationals of the States belonging to the regional groups for which specific vacancies have been advertised.
· General description of the selection process and answers to frequently asked questions are available at https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/Nominations.aspx and https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/BasicInformationSelectionIndependentExperts.aspx
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by email (ohchr-hrcspecialprocedures@un.org) or fax (+41 22 917 9008).
I. PERSONAL DATA
	1. Family (last) name: Kapri                                                                       
	5. Year of birth: 1976

	2. First (given) name: Shadan                                                                      
	6. Place of birth: Tehran, IRAN

	3. Other name, if any: Shadan Mohajerin                                                               
	7. Nationality (please indicate the nationality that will appear on the public list of candidates): United States of America

	4. Gender: Female                                                                            
	8. Any other nationality: Persian, Russian Turkish (background/nationality) 


II. MANDATE-SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words limit)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

For almost twenty years, Ms. Kapri has researched and been involved in the field of human rights and its connection to business and human trafficking. She is the owner of a renowned international human rights law firm in the United States, Kapri Law Firm, that specializes in women and children's rights, family law, international human rights, and civil rights. She's been recognized on the local, national, and international level for her work in law and human rights. She was an U.S. Fulbright Scholar on Human Rights and Human Trafficking. She has been recognized by various organizations for being one of the top 10 attorneys in the State of Washington in the United States (American Institute, Attorney and Practice Magazine).The National Advocates in the United States has recognized her as one of the top 100 Lawyers in the Nation. She was part of the team that was awarded the United Nations Development Programme Online Team of the Year Award 2007. She was also awarded the Daily Point of Light Award created by a former U.S. President to recognize individuals and groups who have contributed exceptionally to public service. She is an attorney, activist, and best-selling author on a book on human rights, human trafficking and international businesses titled, "The Red Movement: Social and Environmental Justice in the 21st Century." She has excellent oral and writing skills in English and fluent in Farsi.
2. RELEVANT EXPERTISE (200 words limit)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights and particularly in the area of the mandate. (Please state how this was acquired.)

Proven work experience in the field of human rights and particularly in the area of the mandate. (Please state years of experience.)

Knowledge of human rights instruments, norms and principles has been gained the following manner. She has completed 17 years of extensive research when advocating and writing her best-selling book, "The Red Movement," on international mandates related to the United Nations or other international organizations' work in the area of human rights, human trafficking and their connection to transnational corporations. She currently works as an international human rights attorney and civil rights lawyer with her own legal practice. Knowledge was also gained during college, law school, and two distinct Master's Degrees with an emphasis on human rights for each of them. She has also worked with the United Nations European Headquarters back in 2003. She was chosen to be the representative of the Human Rights Working Group for the Graduate Summer Program in 2003.The program brought together 90 graduate students from 40 countries. Collectively, the group wrote the U.N. publication “Propose New Ways and Means to Strengthen the United Nation’s Capability for Collective Action.” It was divided into three sections and three working groups consisting of human rights, development, and the environment. It was sent to every Member Nation and the United Nations High Commissioner for Human Rights. She also worked with the United Nations Information Centre in D.C. while a law student.
3. ESTABLISHED COMPETENCE (200 words limit)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

Global competence gained while earning four distinct post-secondary degress (one college and three are advanced degrees), U.S. Fulbright Fellowship on Human Rights and Human Trafficking, and 17 years of research and advocacy in the areas of human trafficking, human rights, and businesses resulting in a best-selling book that is now sold in the United States, Canada, Italy, Japan, United Kingdom, Spain, France, Australia, Netherlands, Mexico, Brazil, and Denmark that focuses on human rights, human trafficking, and the private sector.  
4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that the candidate has written or public statements, or pronouncements that the candidate has made or events participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate applied for, in the order of relevance:

1. Title of publication: The Red Movement: A Guide to Ending Modern-Day Slavery and Protecting the Planet (Book) 
Journal/Publisher: Amazon Global Publishing
Date of publication: First Edition, March 11, 2020 
Web link, if available: (out of print now)
2. Title of publication: The Red Movement: Social and Environmental Justice in the 21st Century (Book) 
Journal/Publisher: Amazon Global Publishing 
Date of publication: Second Edition, June 24, 2021 
Web link, if available: https://www.amazon.com/Red-Movement-Environmental-Justice-Century/dp/1734644648/ref=tmm_pap_swatch_0?_encoding=UTF8&qid=&sr=


3. Title of publication: Real Change 
Journal/Publisher: Medium.com
Date of publication: Online since 2020 
Web link, if available: https://medium.com/real-change
If more than three publications, kindly summarize (200 words limit): N/A
4.2 Enter three public statements or pronouncements made or events that the candidate may have participated in relation to the mandate applied for, in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: Social and Environmental Justice in the 21st Century (Episode 2, Season 1) 
Event organizer: Anchor Podcast also available on Spotify, Google Podcasts, Apple, and RadioPublic   
Date on which public statement/pronouncement made: February 23, 2021 
Web link, if available: http://anchor.fm/red-movement 
2. Platform/occasion/event on which public statement/pronouncement made: Interview with United States National Public Radio Affiliate WGVU in Michigan State 
Event organizer: U.S.A. Public Radio WGVU in Michigan 
Date on which public statement/pronouncement made: February 3, 2022
Web link, if available: http://anchor.fm/red-movement
3. Platform/occasion/event on which public statement/pronouncement made: Public Radio in U.S.A. WRUU  
Event organizer: U.S.A Public Radio WRUU 107.5 in Savannah, Georgia 
Date on which public statement/pronouncement made: January 31, 2022
Web link, if available: http://anchor.fm/red-movement
If more than three, kindly summarize (200 words limit): Above are the most current and relevant. 
5. flexibility/readiness and AVAILABILITY of time (200 words limit)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on two country visits per year, drafting reports according to established deadlines, organizing and participating in consultations and meetings, addressing allegations of human rights violations with all concerned, providing advice to States and other stakeholders on issues related to their mandate and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated time of four to six months per year to the work of a mandate depending on its workload. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 
Since Ms. Kapri owns and manages her own legal practice and has staff that assists her.  As a result, she is in full control of her schedule and can create the time to perform effectively the functions of the mandate and to respond to its requirements including participating in Human Rights Council sessions in Geneva and General Assemply sessions in New York, travelling on two country visits per year and drafting reports according to establsihed deadlines and all other related functions to perform the mandate. Ms. Kapri has full control of her work and personal schedule and can perform the functions of the mandate without issues or concerns. Flexibility, readiness and availability of time is not an issue or concern for her since this is her life's work and purpose.
6. NOMINATION FOR THE MANDATE
Indicate whether the candidate has been nominated by (check all that apply): 

 FORMCHECKBOX 
 Individual nominations (indicate this if the candidate is self-nominating)
 FORMCHECKBOX 
 Governments

 FORMCHECKBOX 
 Regional groups operating within the United Nations human rights systems
 FORMCHECKBOX 
 International organizations or their offices
 FORMCHECKBOX 
 Non-governmental organizations
 FORMCHECKBOX 
 National human rights institutions 
 FORMCHECKBOX 
 Other human rights bodies
Name of the nominating entity and additional information about the nomination (use if applicable, for third-party nominations only) (200 words limit):

N/A
III. Motivation Letter, INCLUDING YOUR VISION OF THE MANDATE
(600 word limit. Must be typed in the space below; cannot be sent in a separate email or as an attachment. To be written by the candidates themselves even if nominated by another entity.)
On 16 June 2011, the United Nations Guiding Principles on Business and Human Rights (UNGPs) were endorsed by the United Nation's Member States. This was a momumental step for the advancement of human rights with respect to businesses.  Businesses need to do more to advance, encourage, and protect employees when it comes to human rights. My book, "The Red Movement," is about the role businesses and consumers can play in advancing human rights. It is an essential role and one that needs more attention, spotlight, and progress. 

I have dedicated the last 17 years of my life to studying this relationship between human rights and transnational corporations and other businesses entities.  It has become a life long passion. It is literally the reason I wake up on the morning because I know there is still so much more to do to advance this area and I want to be a part of that advancement. I believe its my life's purpose. 

As set out in resolution 17/4, the Working Group has a mandate to promote, disseminate and implement the Guiding Principles on Business and Human Rights. These guiding principles provide an operational and normative framework that is essential for the expansion and adherence to human rights.  I believe in the last 10 years, the working group has gained momentum to increase implementation of the UNGPs.  I want to be part of the acceleration of that momentum for the years to come.  I cannot imagine a more important role. 
My vision is to further the implementation of the mandate by becoming a part of this working group and helping various actors understand their role.  The global difficulties we have faced have added to the importance of this goal and mandate including the global COVID crisis, the issue of climate change, inherent injustices, and general and social equalities.  

Global, national, and community businesses that respect people and the plantet is the key to this link and the basis of my best-selling book, "The Red Movement." More information can be found at www.red-movement.com 
It would be a lifetime honour to assist in promoting the mandate and ushering in a new era of human rights advancement. 

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: English, Farsi 
2. Knowledge of the official languages of the United Nations:

Arabic: Yes or no: No   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: Yes   If yes,

Read: Easily or not easily: Not easily
Write: Easily or not easily: Not easily
Speak: Easily or not easily: Not easily

Russian: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: Yes   If yes,


Read: Easily or not easily: Not easily
Write: Easily or not easily: Not easily
Speak: Easily or not easily: Not easily
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating the type of degree and field of study, and whether full- or part-time; for example, Masters in Law, University of XXX, part-time, 1975-1977, city and country). If space in the table is insufficient, more than one degree may be listed in a single cell below, separating them by a blank line.
	Name of degree, field of study and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003; 
for ongoing education, please put e.g. 2018-present):
	Place and country:

	Doctorate Degree in Law (Juris Doctorate),
Human Rights Emphasis, 
Gonzaga University School of Law,
full-time

	2002 - 2005 
	Washington State, United States of America 

	Interdisplinary Masters in International Relations and Law, Human Rights Emphasis, 

University of British Columbia, 
full-time 

	  2005 - 2006   
	British Columbia, Canada 

	Masters in Journalism, 
Journalism and Human Rights Emphasis, 
Northwestern University, 
full-time

	2012 - 2013
	Chicago, Illinois

United States of America


	Bachelor of Philosophy, Philosphy and Law, Eastern Washington University, full-time
No Degree, Gonzaga University, first two years of college, full-time


	 1997 - 2000

1995 - 1997

	Washington State United States of America  

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with the candidate’s current (most recent) occupation. Also, indicate whether positions held were full-time or part-time. If space in the table is insufficient, more than one position may be listed in a single cell below, separating them by a blank line.
	Name of employer,
functional title,
main functions of position, full- or part-time:
	Years of work
(provide a range from-to, for example 1999-2005; 
for ongoing activities, please put e.g. 2018-present):
	Place 
and country:

	Kapri Law Firm (international human rights firm)

CEO/Owner (full-time) 

Kapri Law has 3 distinct sections or departments.  The first section is the International Human Rights Section, the second is the Family Law and Advocacy Section, and the third is the Civil Rights Section.  
Kapri Law Firm coordinates and manages a Human Rights Section which oversees the efforts and mission of promoting international human rights through advocacy, awareness, and advancement in a multidisciplinary approach through policy and legal changes, grassroots efforts, education, and representation of individuals on a case-by-case basis as needed to promote human rights. 
The Family Law Section promotes empowerment of individuals through advocacy in the legal system with assistance in child custody especially international, dissolution/divorce, domestic violence restraining orders, paternity establishment, contempt of court, and international adoptions and abductions on a case-by-case basis.
The Civil Rights Section works with the community to enhance understanding of civil rights and advocates for victims on a case-by-case basis. 
 

	2013 - present 
	Washington State in U.S.A

	The Red Movement 

Founder / Author / Activist (part-time) 

The Red Movement is an extension of the Human Rights Section of Kapri Law Firm that has grown into a best-selling book, podcast, and interviews nationally to increase awarness of human rights and the link to businesses around the world.  

For more information visit. 

www.red-movement.com 



	2015 - present 
	Washington State

U.S.A. 


	United Nations Volunteers Development Programme 

Online Researcher / Volunteer (part-time) 

Member of an online team of international researchers working remotely to provide data on a global director of organizations, non-profit groups, private sector, and governmental agencies in support of the United Nations Millennium Development Goal of alleviating povery thereby promoting human rights.  Team of researchers added to the UNDP's global directory and the team was awarded the UNDP Online Team of the Year Award for 2007. 

	June 2007 - November 2007 
	Online / Remote Work 

	United Nations Information Centre 
Volunteer / Researcher (full-time) 

As the United Nation's Office in Washington, D.C. this office serves as the focal point for U.N. news and information to advance understanding of the U.N. and its work. It serves as a resource for United States government officials, NGO's. civil-society organizations and the American public.  As an intern, I attended events in D.C. and wrote reports for the U.N. that were summarized into a weekly report to the United Nations New York Headquarters. 

	Summer 2004
	Washington D.C.,

U.S.A. 


	United Nations European Headquarters
Special Rapportuer of the Human Rights Working Group, Graduate Summer Programme (full-time) 

I was chosen to be the representative of the Human Rights Working Group for the Graduate Summer Programme in 2003. This program brought together 90 graduate students from 40 countries. Collectively, we researched and wrote the U.N. publication "Propose New Ways and Means to Strengthen the United Nation's Capability for Collective Action." It was divided into three sections and three working groups consisting of human rights, development, and the environment. The publication was sent to the United Nations High Commissioner for Human Rights and every Member Nation.  

	Summer 2004
	Geneva, Switzerland 

	     
	     
	     

	     
	     
	     

	
	
	


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

No
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if the candidate complies, NO if the candidate does not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
Not Applicable. If it becomes applicable, candidate will take all measures necessary to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1.  
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate. The candidate’s name below should match how it is entered on the first page of the form and in the online survey. 
I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
email (ohchr-hrcspecialprocedures@un.org). 
Please review the application before you insert your name and date to indicate your agreement. 
Name: Shadan Kapri 
Date: 04/05/2022
****
� The short online survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality must be used both in the online survey and in the Word application form. 


� The application form in Word format includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English or French only, the two working languages of the United Nations Secretariat. The application form will be used as received to prepare the public list of eligible candidates who applied for the vacancy. The application forms of eligible candidates will also be posted as received on the OHCHR public web page for the selection process. 
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