	SECOND PART: APPLICATION FORM IN WORD FORMAT
Working Group on the issue of human rights and transnational corporations and other business enterprises, member from African States
Appointment to be made by the Human Rights Council at its 50th session



APPLICATION DEADLINE: 6 APRIL 2022 AT 12 NOON GENEVA TIME
· The application process consists of two compulsory parts: 
(1) online survey
 (https://ohchr-survey.unog.ch/index.php/893271)
and 
(2) application form in Word format
 (to be downloaded from https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/HRC50.aspx)  

· Once fully completed, in English or French only, the Word application form should be submitted by email to ohchr-hrcspecialprocedures@un.org 
· A maximum of up to three optional reference letters may be attached to the email (in Word or PDF format). 

· No additional documents (e.g. CVs, resumes or additional reference letters) will be accepted. 

· Applicants will receive an acknowledgment email when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by the Secretariat. 
· Applications will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. No incomplete or late applications will be accepted.
· Eligible for Working Group mandates are only nationals of the States belonging to the regional groups for which specific vacancies have been advertised.
· General description of the selection process and answers to frequently asked questions are available at https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/Nominations.aspx and https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/BasicInformationSelectionIndependentExperts.aspx
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by email (ohchr-hrcspecialprocedures@un.org) or fax (+41 22 917 9008).
I. PERSONAL DATA
	1. Family (last) name: AREN                                                                       
	5. Year of birth: 1986

	2. First (given) name: MARIE-LOUISE                                                                     
	6. Place of birth: LONDON, ENGLAND

	3. Other name, if any: FEHUN                                                               
	7. Nationality (please indicate the nationality that will appear on the public list of candidates): NIGERIAN

	4. Gender: FEMALE                                                                            
	8. Any other nationality:      


II. MANDATE-SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words limit)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

LLLD- INTERNATIONAL TAX LAW (In view)

LLM- INTERNATIONAL TRADE AND INVESTMENT LAW IN AFRICA 
CHARTERED CORPORATE ADMINISTRATION 
B.L BACHELOR AT LAW-LAW STUDIES & PRACTICE
LLB- CIVIL LAW 
Centre for Human Rights- University of Pretoria

•
African human rights system in comparative perspectives 2019

•
 Right to Development in Africa 2019

•
Business and Human Rights in Africa 2019

•
Women’s Rights in Africa 2021.

University of Leiden, Netherlands

•
Rethinking International Tax Law 2020.

China Law Society

•
China-Africa Legal Exchange Programme 2020

Tax Justice Network

•
Beneficial Ownership Analysis Training for Fiscal Transparency 2021
•
Excellent Research Skills

•
Excellent Legal Advisory Skills

•
Strong Legal Writing/Drafting Skills

•
Legal Analytical Skills

•
Strong Interpersonal Skills

•
Computer and Digital Skills

•
Strong Time Management Skills
•
Excellent communication skills,

•
Excellent command of the English Language & fair knowledge of French
•
Critical thinking

•
Leadership/Decision making Skills

•
Self-driven & exercise initiative

•
Laws proficiency & case analysis

•
Programme Planning and Management


2. RELEVANT EXPERTISE (200 words limit)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights and particularly in the area of the mandate. (Please state how this was acquired.)

Proven work experience in the field of human rights and particularly in the area of the mandate. (Please state years of experience.)

Knowledge of International Human Instruments and Guiding Principles on Business and Human Rights acquired through 5 years of research, academic studies, training and fieldwork/practice

Knowledge of institutional mandate related to the United Nations and the African Union and African Development Bank through 12 years of active research and academic studies.

Proven field work in human rights in Gender, Criminal Law transnational taxation, illicit financial flows, taxation and development other development areas, year for 12 years



3. ESTABLISHED COMPETENCE (200 words limit)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

Legislative Drafting of Human Rights law like the Anti Torture Act and Work in Criminal Prosecutions. Specifically I was a member of the policy and advocacy committee on the Eradication of Female Genital Mutilation leading to its outlawing through the Violence Against Persons Prohibition Act 2015 outlawing harmful traditional practices against women in Nigeria.
4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that the candidate has written or public statements, or pronouncements that the candidate has made or events participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate applied for, in the order of relevance:

1. Title of publication: COVID-19 and Sovereign Debt: The case of SADC
Journal/Publisher: Pretoria University Law Press
Date of publication: 2022
Web link, if available: https://www.pulp.up.ac.za/catalogue/edited-collections/323-covid-19-and-sovereign-debt-the-case-of-sadc
2. Title of publication: Minister of Home Affairs and Others v Tsebe and Others (Amnesty International as Amicus Curiae); Minister of Justice and Constitutional Development and Another v Tsebe and Others (Amnesty Internation)
Journal/Publisher: OUP (OPIL)
Date of publication: 2021
Web link, if available: https://eur04.safelinks.protection.outlook.com/?url=https%3A%2F%2Fopil.ouplaw.com%2Fview%2F10.1093%2Flaw-ildc%2F2111za12.case.1%2Flaw-ildc-2111za12%3Frskey%3Def9H81%26result%3D1%26prd%3DOPIL&data=04%7
3. Title of publication: Case:Gavrić v Refugee Status Determination Officer, Cape Town and ors, Final judgment, Case CCT217/16, [2018] ZACC 38, ILDC 3187 (ZA 2018), 28th September 2018, South Africa; Constitutional Court [CC]
Journal/Publisher: Oxford University Press(Oxford Public International Law)
Date of publication: 2022
Web link, if available: https://opil.ouplaw.com/view/10.1093/law-ildc/3187za18.case.1/law-ildc-3187za18?rskey=uF9uK4&result=1&prd=OPIL
If more than three publications, kindly summarize (200 words limit):      
4.2 Enter three public statements or pronouncements made or events that the candidate may have participated in relation to the mandate applied for, in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: 16 Days of Activism against gender violence
Event organizer: FGM/C working group, Global Forum on Law Justice and Development World Bank
Date on which public statement/pronouncement made: 2021
Web link, if available: https://www.globalforumljd.com/events/2021/young-researchers-gbv-africa-violence-against-women-great-lakes-region-rethinking
2. Platform/occasion/event on which public statement/pronouncement made: African Economic Conference
Event organizer: United Nations Development Fund Cabo Verde
Date on which public statement/pronouncement made: 2021
Web link, if available:      
3. Platform/occasion/event on which public statement/pronouncement made: AfIELN Fifth Biennial Colloquium on Covid-19 and Economic Recovery
Event organizer: African Society for International Economic Law
Date on which public statement/pronouncement made: 2021
Web link, if available:      
If more than three, kindly summarize (200 words limit):      
5. flexibility/readiness and AVAILABILITY of time (200 words limit)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on two country visits per year, drafting reports according to established deadlines, organizing and participating in consultations and meetings, addressing allegations of human rights violations with all concerned, providing advice to States and other stakeholders on issues related to their mandate and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated time of four to six months per year to the work of a mandate depending on its workload. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 
     
6. NOMINATION FOR THE MANDATE
Indicate whether the candidate has been nominated by (check all that apply): 

 FORMCHECKBOX 
 Individual nominations (indicate this if the candidate is self-nominating)
 FORMCHECKBOX 
 Governments

 FORMCHECKBOX 
 Regional groups operating within the United Nations human rights systems
 FORMCHECKBOX 
 International organizations or their offices
 FORMCHECKBOX 
 Non-governmental organizations
 FORMCHECKBOX 
 National human rights institutions 
 FORMCHECKBOX 
 Other human rights bodies
Name of the nominating entity and additional information about the nomination (use if applicable, for third-party nominations only) (200 words limit):

     
III. Motivation Letter, INCLUDING YOUR VISION OF THE MANDATE
(600 word limit. Must be typed in the space below; cannot be sent in a separate email or as an attachment. To be written by the candidates themselves even if nominated by another entity.)
I write to express my interest in the African Working Group on Transnational Corporation and Human Rights. I am an International Development Lawyer and presently, a doctoral candidate of International Tax Law at the University of Pretoria, South Africa. My doctoral research examines the weaknesses of African double tax agreements that encourage tax treaty abuse by Transnational Corporations in Africa’s Regional Economic Communities, with a view to making recommendations useful to policy makers in addressing these weaknesses. These tax abuses and illicit financial flows from TNCs limit domestic funds available to African government to support development and Human Rights Enforcement especially for African women. I also have a LLM in International Trade and Investment Law in Africa where I took advanced modules in Business and Human Rights, UN Treaty Law, and Public International Law. My academic training has equipped me with a deep knowledge of the intersection between International Economic Law and Human Rights, especially the UN Sustainable Development Goals. 

My vision is to contribute to the working group fulfil its mandate as established in Human Rights Council resolution 17/4, regarding promoting the effective and comprehensive dissemination and implementation of the Guiding Principles on Business and Human Rights on the issue of human rights and transnational corporations and other business enterprises in the fulfilment.  I would also like to assist African states to enhance efforts to implement the Guiding Principles on Business and Human Rights, including through appropriate policy frameworks, regulations, and the development of national action plans on business and human rights. I am also interested in encouraging states and business enterprises to report on progress made, challenges, and lessons learned in the implementation of the Guiding Principles on Business and Human Rights during the annual Forum on Business and Human Rights. 

Likewise, I would like to support business enterprises via the working group meet their responsibility to respect all human rights as stated in the Guiding Principles on Business and Human Rights and in other applicable standards, including for example by actively contributing to initiatives aimed at fostering a culture of respect for the rule of law, for the protection of human rights, by participating in good faith in domestic judicial and non-judicial processes, and by establishing effective operational-level mechanisms to enable the early resolution of grievances. I would also like to help the working group takes note of its reports on connecting the business and human rights and the anti-corruption agendas, and on the gender dimensions of the Guiding Principles on Business and Human Rights.
Similarly, I would like to contribute to the deliberations in regional forums and consultations to discuss challenges and lessons learned from the implementation of the Guiding Principles on Business and Human Rights with States and other stakeholders in a regional context. I am interested in being on regional forums to recommendations to enhance the ability and effectiveness of State-based and business corporations grievance mechanisms and to facilitate non-State-based grievance mechanisms. I also like to support the working groups activities aimed at supporting efforts by States and business to improve accountability and access to remedy. 

I would most delighted if given the opportunity to serve. Thank you

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: Urhobo
2. Knowledge of the official languages of the United Nations:

Arabic: Yes or no:       If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no:       If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily: yes
Write: Easily or not easily: yes
Speak: Easily or not easily: yes
French: Yes or no: yes   If yes,

Read: Easily or not easily: yes
Write: Easily or not easily: yes
Speak: Easily or not easily: no

Russian: Yes or no:       If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no:       If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating the type of degree and field of study, and whether full- or part-time; for example, Masters in Law, University of XXX, part-time, 1975-1977, city and country). If space in the table is insufficient, more than one degree may be listed in a single cell below, separating them by a blank line.
	Name of degree, field of study and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003; 
for ongoing education, please put e.g. 2018-present):
	Place and country:

	International  Tax Law (Doctorate)
	2020-Present
	University of Pretoria, South Africa

	International Trade and Investment Law in Africa(LLM)
	2019
	University of Pretoria, South Africa

	Nigerian Law School (Law Practice Bachelors)
	2009-2010
	Nigeria Law School, Nigeria

	Law (LLB Hons)
	2004-2009
	Igbinedion University, Nigeria

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with the candidate’s current (most recent) occupation. Also, indicate whether positions held were full-time or part-time. If space in the table is insufficient, more than one position may be listed in a single cell below, separating them by a blank line.
	Name of employer,
functional title,
main functions of position, full- or part-time:
	Years of work
(provide a range from-to, for example 1999-2005; 
for ongoing activities, please put e.g. 2018-present):
	Place 
and country:

	International Development Law Unit, Center for Human Rights-University of Pretoria/ Law Research, (Part-time) Counducting Research into International Development and Human Rights issue from Business and Human Rights, Sovereign Debt and Human Rights, Corporate Abuses Enquiry and so on
	2020-Present
	South Africa

	International Law in Domestic Courts Oxford University Press/ Remote Law Researcher/ Reporter (part-time)•
Identify and Undertake legal research, legal analysis, and reporting of key domestic law cases with international law principles law from jurisdictions across Africa. 

•
Legal analysis and reporting on the application of public international law principles to environmental, investment, human rights, and constitutional law cases across Africa

	2020-Present
	England

	World Bank-STT Legal Vice Presidency-•
Conduct legal research, comparative legal analysis, organisation of international law development conferences.

•
Multilateral development research on law, development, and justice issues such as law and emerging technology, Cybersecurity Law, Vaccines, Women Rights, FGM practices.

•
Planning team for the World Bank Law, Justice, and Development Week Conference 2021 on Anti-Racism & Development

•
Reviewing & Advising on Global Partnerships using the Banks Policies & Procedure Framework (due diligence & integrity

	2021
	United States of America

	Nigerian Law Reform Commission/ Principal Law Researcher & Legislative Drafter.•
Undertaken over 100 Field, Library and Electronic Research from Primary and Secondary Sources for Law Reform/Policy Development

•
Provide Legal Advice on Bills and Policies from the Senate Committee on Justice at the National Assembly and to various Ministries, Departments and Agencies of the Federal Government

•
Provide multi-disciplinary advice at Departmental Team Level Discussion & Deliberation Meetings for policy development from the MDAs on Nigerian Investment Promotion.

•
Conduct legal review with proposed reform recommendations of Nigeria's Investment and Securities Act, Companies and Allied Matters Act, Foreign Exchange Act, Patent and Designs Act, VAT Acts, Anti-Torture Bill, National Commission for Refugee Act  incorporation of the Kampala Convention on among others for submission to the Attorney General of the Federation.

•
Preparation and Review of Thematic Law Research Journals and Reports

	2013-Present
	Nigeria

	     
	     
	     

	     
	     
	     

	     
	     
	     

	
	
	


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
no
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

no
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

no
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if the candidate complies, NO if the candidate does not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
yes
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
     
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate. The candidate’s name below should match how it is entered on the first page of the form and in the online survey. 
I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
email (ohchr-hrcspecialprocedures@un.org). 
Please review the application before you insert your name and date to indicate your agreement. 
Name: Marie-Louise Aren
Date: 06/04/2022
****
� The short online survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality must be used both in the online survey and in the Word application form. 


� The application form in Word format includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English or French only, the two working languages of the United Nations Secretariat. The application form will be used as received to prepare the public list of eligible candidates who applied for the vacancy. The application forms of eligible candidates will also be posted as received on the OHCHR public web page for the selection process. 
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